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3TSIRI-1 

Wf^ 

1. -gifn (1) ^ ^ -'im ^kiPiR TimW % (arteiW 

^ RiPh^H, 2010 11 

(2) ^ T^’ 3R7RPT t 

(3) ^ ^ ^ 4)44K1 ; 

^ RiqiM I^TRIR cf«F> 'sff iqRi'>iiaqi "ZIT W^K'^ia<4i ^ "^IT^— 

(■^) ^ oqf^ ^ "ufi ^fH4} "qr 3R^ 4^ ''K Pi^cw "4 4^ ■?, ^tpj^'4^’ 4^; 

(^) TT^ ^<<^K 4f 3RT W'ld-i 4 yRiPi^Rw ■'K f44 ohIVi 4 44 i 

2. TTfhTRnr—(1) f¥w4 4, ^ ci^ f4 -4^4 4, ar=?RT 34f^ ^ 4— 

(^) ” 3Tf4w?” 4 5r4'Rl=h TIFTWi aiMWT, 1976 (1976 ^21) 31pq^i; 

(^) -sfiRr^” 4 5 4 (i) 4 3 itRr4 3tR4ct i; 

("0^) ** ^4 ** 4 4t ^iRT 3 4t a^-mn (i) 4 374a ^kiPiR wfra ^4 3TR4a "t"; 

(^) **4^4 ^4 aa 1a4?Ta> 4^^ arRivld %; 

C"^) **?ii<sii 4 ^4 4t f44l ^iiisii aa 4)^ arf^ctiiO arRn^d 

(^) 4 ^4t ^ 5 ^^ 4 - 9^143 4-SHR^ 44 3#ka4t^4t1w^43i4f43a^7WRi44 

^3T44 3TMcTt; 


4108 GI /2010 


(I) 







THE GAZETTE OF INDIA : EXTRAORDINARY 


(^) ^ ^ ^ ^ T' T^r^’WTrf™ t ; 

^ Tf^ ^ wmm: ^ t ^ Tfsf’^T 4 TT£T:' T[f'^T^ 3T?-:!TfiJ ^ ! 

(^) ^ 3RFf^,— 

(i) 3JTf^ ^ ^ T^‘ 

(ii) ^ 3TfeT^ ^ 4 i4^k 1 'milgfn Try f ^ 

(iii) ^ 3#T^ OT TTR^^ ^ T‘f-:?TRT 3TRrf^TTr TT ter: ~'i$ 

(iv) tI 3T^T ^ ^ '4 t, 

( v) 3PT TT3T T TT^ ^ yPdPl^rcW T7 ^ t I 

(H) “ ^ ^ 3^ Td ^ ^ ^ 3lfn4cT t: 

(^) ^ 1^fWT 3 ^ (1 ) ^ (T3) sflT v;f3 (t[) ^ JT^Tn ■T^qTTTf^ TT WT Tlf 

=h4^Kl 3Tf^ i sIR 1^RT^ 3F^ cF4t:IK1 ^ WeIR 7.^ ^ 3T^rT 37^ TRHT TT 3^TR T ’TTl ^ 

t; 

(^) ^ ^ ^ ^ ^ ^ TTfn#KT t TI Trfr 4t T' 3ii'TTNf! Tl 

T^' f) 3fR 3Tfwft T.4^|(T •Rim-'ta, 'T'i m '4FT ^ ~<5T^ 'm TOT!([ AT 

3Tlf?qrf t l^. ^ TI^MPdd ^ f ^ 'f-T^ aIt ^yy f; 

(^) ^Mwr 3 (1) ^■^ (^) ^ 3i^fH T^rMiff'fd ^ arpTTR 

i; 

(^) ^ STtelfr ^ -do^^Kl -gRT %TRPT R TTF^ gRT 3Trgf^ ^ 3Tf'^T^ t TTatT 'YTIT 

4ddT>4 3TR ^nRTf^Tm’ TT RFT ^ TT t^fWTf ^ iy^TR %T ^ TR R AT[1 r3 

R^RT; 

(^) “TTKf^ WTR” ^ =hldiNd RT WIT^' AVft 3#TTRt ^tTaRcT t; 

(^) TmRT^3TM?Tt; 

(7T) “AldlPdrl fe” R Ir 3TfR^ t I 

(2) TT ■?T^’ afrr "T^’ R # w4 3i^ f affr -qfT^TrfAcr ar f aTi^ifwr 4’ aItriEr t rr 3y?7 ‘Ta ■?! ^7 
3iMwt R’ f 1 

miR2y-2 

artonfHf ^ -gRhTTftRf ^ ^rff^Rur, Pi^Rw, Rf^aR "Th- im ^ TRnfR 

3. aftr -gTr ^rff^RR.—( l ) ^ at v::btNr 4 fTR%f^ ■'FT R A^nfA APA 

375^ :— 

(AT) TRg“AT’V~3#RTT^ 

chPl'^ II^ET 

(i) 1 (fl^lAA) WTAT) 

R?2T W«T 

(ii) T^IH-RARAT) 

(iii) III 

'^t<i '9W?T 

(iv) IV Cg^TRAAT) 

(v) TAid V (WFTATTgWAAAT) 

TWtARAT : R WRPTf ^ TTpATf fAR 3T?2T^, 3{fAATT^ a 4, ATM aTlTTRl, RA'rT AT RKI TTAT AT T^T “T' 
At4 AT t 4 arfAfgA ATT^ ^ 3TTAR -qT 3TR arfAARt ^ "^dWd AT ayfAATRt AT T^TlgA ATT TT^ I 
(7A) RT|^ ‘' TA ’’—ATP#fA WTAAT ( Ap^ta ) 

(A) TR5g*‘A"^—ATAfATA WPTAT (ApATAA) 

(2) gA WTAAf 4" %t 4 ATA ^ gR ^ 4t, 4 at 4 4aRcT arfAArrfr at ATTATTi at RAt ATTTa T wff -R RR tta M A“ 
Art 3TA^ ^ 3T5FA AfecT 4l4 I 


[W] 4] 


TOT ^ 
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4. ^ ^ ^ ^ ?RT W?-WT ■'R ^ ^ 

^ 3T5^’ ^ 3T?i^T alk yi^ifv^d iNr^ W7?f '^, ^hRIcH 3n«TR ‘*7|” 6i^|c*d41l’STf^TOWTT 

^'T ^jp- ^ ^ %p %# ^ 90 W ^ 3Rf«Ri ^ ^ ^ ^7^ I 

5. e^ ^ 37^7^ 3ftT ^ l^rgte —( 1) 3701^, 37fw^ ^ 377^7^ ^ 

m ^sr^f^rM ^ ^‘^7 ■^‘ Tntorft #I7 : 

^ ^ ^ ^ ^«TRt t Tit ^ITcNtM ^ ^ 37«7^ THRst^FT^ #n I 

(2) ^q^n<^H 4 <sMqR7TT Rnqi'^, STf^Pi^n ^TTTT 29 "4 ■H<'=bT< "gl^ «iin< "HP Pih*h 1 37^'tl<^l 

(3) 37f?f^n^ -qi ^■4'i7Rt ^ ^ ^ ^ii W# R^RW Rf^iryi ITRt^ ^ 3M^^'cn wn-"^^ #77 
■^It OT RlRi^^ 1^ ^4^*11 I 

(4) (i) 'RiT^cTT,— 37R|ehiO "^T <t)4'dl<]— 

('^) i^lTT^ «>qRw ii Ri^chl "^TT Ri^'41 4lf^d R7«7r^ "t, 

(Tl) 37^ 37^4t "'TFft 4)Rlc1 T?% ^ Phtil ot|f<K1 ^ Riqi^ Rj^l "t, 

■3^ ■’TT Pi^i^ ^ ''77^ : 

3R^ ^ 3r7f«R7T^ ^'^TF m«7H 11^ ^ ^^7^ 3^tT ^ 37^ ^7^7^ ^ 

W\T^ 37#7 37^^ t 3fiT ^ 37^ 37^777 f Tft ^ 1%^ "EFt W f=ff^4H ^ 

31^ 

(ii) 37T^ 37^7^-qr^37tq^ T77?^ t^T^ ITT 375TJ^-1 ^ 37^ 37q4t ^?77f^ 
3rrfF7iTT ^ 'sftw I 

6. ^H4t7H aftr %7^.—3 TT^ %77t ^ ^ ^ 37^7^ -^77 ch^TjUl ^ -q^ 

3rp: ^TPT^f^' siWm ^ *7ra 17 ^ ^-^nrr (i) ^ 37^7 ^ OT wt-'^wet qr w37^«i7RcT'^ ■sm^, ^ 1 

7. 317 ^.—Pi^'w 3177 ^ " 3 ^ Pi^f^ ^ %T^ 1^ “qp ««iici ^ Rr^^qt sjtr 

<'Tcff 375^^7^ t%TTt ■qr *+i4wh I 73M «^<di 'i’ 'qr (4)41 f^qtn 3777^ '^trit : 

qr^ Rq>fri '4 q^ wq "^>^4 qft q?T7 ^f frrp "^tr 37tT q74 qq ■?^>q7T 

tn m I 

8. qMt^.~(i) TipF*‘^''qqqTT7t?^fq^q^37fqgF7tt^^q7tqM^qT^f^1q^37fqqn^OT 

ir^T ^ 37qp7q> [^41 37qfq %p f^WlRd t%q7 W fl^qi I 

(2) ‘'’ t<^(ri 1 4f fqrqt qq qr ylHd qrtf 't>4qi4 q^ q4 q^t sT^fq 1^ qfr^sq qr (^4 fq^qq 

STF^TqrRt ^R7 T5F Hl^ ^ 37qfqq)' fqrqt 37qfq ^ tciq RlWlRd Rf^I ^77 i 

(3) (qr) TTqF'‘'^’’4fqT'qp?'‘‘q’'‘qt^fqgqdq^q74q7^7^q4q^37qfqq^1^qM^qT#77l^fq^ 

STfqqTRt OT W qjq "4 37qfqqr 1^ 373fR7 ^ f^q RlWlRd 1^ ^ "H^; 

(71) ^qpF‘‘q"^f^qqfq7ftq7t^?'‘^"q1^qqqT3ftRRTqTqM^q7t 37qfqwqTT7'^f^#7t 
iqpqq 37fqqj7Tt ^ #7 qTq "4 37qfqq7 ■fqrqt fqq RiwiRa fq^ "^7 q^q71 

(4) 1%# 3TR7qqTtq7q74qTfrqfrq1M^37qfqqq^^ 37^7*77^7 ■^^T^qrqiqRqt^ qft 37qR7q^^R7qqqqq 

qr^TRrfq^ fq^qq Tnfeitt qfr tft -4 37qq7qTqqq «77, 373^^ #7r ^ RiwiRd qrr 1 

9. ^R<icb7ui —(1) q^ 37rw4 qr q)4qi0 ^ qft 4^7 4 4Rn qfq Ph^Rw qifqqnft q4 Tiq 4 37fqqj74 q7 
q,4^i4 q 3Nqt qM^rr •77R7q7qqq ^ 4 qq # t 1 

(2) qRqtf^n sTqfq ^ qRn 37^% qRqt^ q414^ q4 37^47 4t t, qfq q^ tq^qq 37f4qq4 qjt Tiq 
K fqr qqilrsTfq, 37f4qT4 ^7 q4qr4 qqq qq qr ^ Riq qqgqq q^’ t,— 

(q7) 4t4 Rrpqq 37fqqq4 q7 qr4q74 q^t qTTi 4qqqfi 4q7q qqr q777 qft ■qqq7 qr qTT^ qq4 4qq 44 ^ q^qTp”77177^7 

(7q) 4)4^14 q4 qw 4 4t 4 qpq ^qr” ^ i q7qpq‘'q"477pq“7§'*4374qqt'q?‘q^qq 

qr qrqrqf^ qq ■fqq7 -qiqqr fqq4 q^ qt^q isq qi i 
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[PartIII—Sec 4] 


10, ^ wRcT.—( 1) ^ 3lf«WT^ -qi ^ ^ "4^^ 

3PElt ■^IT r^lFT ^ 3TT7FT ^ 1^ ^ rJTFT ^ ■^‘ TT'^; 

C^) 

(i) ^ ^ ^ ^ #T ttrt; 

(ii) 3Tf«T^ '^T 5^h4T^!(l ^ 'qrf^^ ■qr f, ■rrt, 


(n) ■^^-fqPlMH ( 1) "^ W^ (■^) ^ «nT ^ ^ ‘4’, ^ 3Tfwfl’ '^TT ^ 

3rr^ ^ ^ W11%^ ^ Tlfto ^ FT ^ ^ ^ %I ^ #TT I 

(2) '5T-t¥¥R (1) ^’ %?it ^ ^ iR ^ aif^FTTi 'q\ ^ 

ai^GTRT t TT t, C|^ ST^RhH ^ %TT iN? ^ ^TTTI ^3^ ^ cTET ^ 'TT WTR ^ 

3j>T 3Tfq^ 1?T OT ^c^rmrTT ^ ^ ^ SI^nraTTrCRT F r ^cj i lg^T ^ TF^ ^ ^ 

#n, ■51^ ^ vm 3irfw^ ^1+R T#‘ '^JFiT 11 

'5F PqPi'qH ^ iiqlNsii ^1 fR, SlfWTt TT^ ^ 

■^sn^rt ^ ^ 'TT ^ FIFT ^3?t ^ Tf t % T 3T5?TTFR[rqF Fi 4c^ l ^l ^ ^ 

^ 1% WT ?RT ^ 3n^ TT% FT 1^ ^ t I 

11, 3At ^iilir^<3rh,—( 1) fFTlt 37fw^ F F^FTt Ft 60 ^ ^ ^ TT F^ : 

TT^ 3TGr^, '3T-f¥^ (3 ) "^ 3T^ Tf^ 'pf^FtFT TTMt FRT Ft P^T^iRvI TT 55 Ff ^ 30^ WZ FT 

^ ^ TTF?^ F ^ ^ ^ ^ 3 0 ^ ^ ^ ^ TTFF., FTI^'^ ^ Ft, C^qFRt F FitFlft ^ FT 

TI^TT : 


TT^WsStrfF^ 3 tRif1^ F f4t:IK 1 F?T^ 3T#TFM ^ FF% 3Tf^F^ 
4*F^^FTT#TTT1TT 3fk1^F4^Kl ^FYn'^’T^WFtMtsTFTJFTT^^Tf ^ FFTT^FF^-^'f^ 3^fK^ 
FW'4 #TTTRTF^J#f 4^I^ FtFnT’^T^W^^T^TET^FTTF^FTTTFPTTt^ 3TRTFTtFF4FftFtFTi^-nF-^ : 

TT^ TF 3||T 4t fF ^ Ftf F F^Fft 3?®?^ FTT fRf fFTlt 31T^ ^ FtrE f F FF 3^^ TTfCcf 

■^^FTt^T^iM^ 4tFT F®T^^ WT7FT^1^T^^FtiM^^’l7f!T^^ 3fR4^-^3lfF^^3nfFTT^ 

FTT Ft ^iqf^ 4ln< F)^ RiRl^fci^ F^F I 

(2) ftf t 1 f srm m t f ff tto Ff^iFift f f4f^ ft 

^TT8#m ^ ^ ilfF FTI ^ FI^ F% F^’ %F t I 

(3) 3?«=T?Tl^Ft^3Tf^TteTlR#FTT^FtF^^^#T^ 3E?5ET?FT^ff^F^Ft4t-5Tt^3^#^ 

Ftrt If fit ^ aif^Fift f F^Frt RiRth (i) ■^ 3 t^tr«i 4f Ftf^ i 

(4) 1^ TTMt WT-Tm TT ITr^ 37fqFITt F F4FTt ^ TTO FT fM 3^ 3T®T^ FT 

3EBt fTTFlR?! fM I 

TTOtFTTIT,—F^T WtFT ^ 31^ ^ %R, FRlFTCt F F^Flt,— 

(i) W I^TFt Ff^ql^ni TT "^Ffr^ TF^ dRl<si TT '^stfRtRi’ t’ ''J^FTT Fl 3TfFR dkl^sl TT I^RTFt FF 
3TfF^1%T Ft 3TI^ ^ FTFT t; 

(ii) ^ ■fFTTt FTtW TT ^ fFTlt F^TFT FTT ^fTR TF^ fF=T TT 3TRT'c|f^d! Ft 3Trg FF FTcIT t, 

^FT FT7 Ft 3ffFT ciiOo ^ 4qiRi<|Ti fRtT I 


3TSqiTT-3 


^Mdl, ¥tFf^ aft? Mlri^4d ^ aif^T^ 

12, ^qi FT arf^CT^RJ,—^fF, T^hiRjhRi, iFTlt 3TRTFTft F f4f^ "^F a^Rr^tlsf T^F 37tT TFT F TFTt TT 

TFT 4f T^F afR 3^4 FPTFI^ 3TFffe Ftrt FT ^ ^ fifRid R4 h 1^^ Ft FR I 

13, -4«oni.—( 1) 3T-lFfwr (3),TT-t¥WT(4) 3ftT^-f¥wT (5) ^ afk^ FF^T#r^ 

4f>Trt^ OTTTTF-TT^TTTTm^TT^,lF^P 4t, aifwR F f4fM ^ T?^ FfFT ^ 

T^ sftr FTFT 4tF: TFf TFTT 4f vr^^dl TT^F 1 


(2) T^^^Tj;^^3mTTT^’TT' 
F F4qjRqT ^ TRqjRin F^TEt I 


! 31FIFT1 


TT^ 3^ TFR^fr, 37fqFTftF' 



n\—w^ 4] 
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(3) W 
(^) 


tW ^ ^ci'iHi'i "4* feat TfecT aaferrrt ■^rr ^ -qr ^ 

Pi^fe ^ cTT^ ^ ^ ^8? wn Ttf #ft; 

■sT^ "^q^T ^bi'S^ ^ '4* "4^ 3Rf^ ^ 4 ^ arf^oF ytnfd STfenrt "qr q>'4^Kl f 


\ ^rrsT qr 4qqqH 4 ^qqjt ^^cfi ^ 4^4 4 ^3qq4 wtt qft 
R?T 4 qr 3Tfqq7 fern 34^14 qr qqtqi4 44 ■'j^qqf qqsr qi fen 4 4qT qft wq arqfq 4, 
qqifefq, q^rsr qr ^qqqrq 4 '^qqft ^4w ^ 4^4 4 ^rq^rirq i4ft t 


(4) ^Ti^i 34qqn4 q4 gem 4 ’'j^qqf 4q ^rfe^t qr 4T^Tqn4 qf^ qrro '^Mdi fe ^rrf^q? qrq^ 
f^qTq^4 q^ wr, q^ fe^ ^ qq 4. TTqT-2/17/79-3TR37Rqt, efesT 29 3^, 1980 ^ ^ Wi S^ffeT fen qqi 4 

^feT^iPcici 4(iiHii 4t ^ qr^Tar qrt 4q-qft 4qT4 4, wqqnrqpHrq^qrTTfeftf^^qt cir4>id)d 4q 3Tfqqq4 44/qT 

4^TqqT qrr ^ qrqqfer 7T4t feqpT a^qqrrftqf 4 qrfro ^tnr: 


q^ i9Rqq4 qq 4 11 -3/90 aqrarot, qR^q 22 qqq4, 1991 4 qrqqei qqrfemrq feqt qn^ qr ^qqqrq 4 
sTfqqqlrqt qr q^felrq! qrt qr^R q^^qr qq^ q?q TTqiq q4 i 

(5) felt 4q 4 4t4 qqf a^qqrrftqt qr qr4qi4qf q4 qr^rr ^'gbcii "fert qrr^ qr 4 qq HH 4 qfe qqq ^ Tnaq 
qqq4 sqqfeq "fe ^ 4q4 ^ qqqr 4 


q^ qfq 3Tfqqq4 qr qr4qi0 qst aqqfeq ^qrqq qr ^nrfqq qq4 q^ 3Tqtq qqf ftr ^ 3 i^ ^ 

3?’Rf4q^ ^ q^zf qr^q^ feqt4 q4t qrfhq qt qq qq fen 144 3 t«tW ?rq qrqr afe ^ ar^wj 4 ^ an44q 

qq4 q fe7 qfeq afe’ q4 4t4 fer qtnt i 

14. ferfq.—^iFr4t ferfer 4qr feq qr qfl qm^fr afir qftf aTrqqvr4 qr qr4qT4 fe4t qq qr qqq 7 4 qfefq q4 
arferR ^ feq ^ ^q 4 qrqr q#' qfei: 

qrgfeq- a4qqqWq]qqtqTfeq4qfeqa4qfqqqq4 qrq29^feqqt‘4^4tq^q7qq7qm 

3n|'^<ui 4 ^ I 


15. qqqrqRfq.—qqf aTrqqq4 qr qqlfet 41 feRt qq^^: qr ferqrq 4 T^qmn q^ fq^qq t fer fqr41 
4 qqnr wqqq t fefl 4t wr q^qfeq qq qrqt Flnr i 


3T«znq-4 


arr^jT^T, ar^^maq afrr afeq 

16. "feat 34^cbKl afe qi^ferft qft 4^1 qq feqrr.—^qfer arfqfet qr qqffet ■'j'ferf^qr arfqqq4 qr q 7 4 q T 0 
4lqi aflT fe ^ PiKiKui qr Flqr, qqr q^ 44t ^rqnr 4 a^ 44 Tqiq qr fe qt qqte 4 4qT q4n 4t 44 ^ife qr 

■sqfeqi 4 OT 'Hqq-'qqq qr ^ fq^q fe; qr^ f4qqt arfenfe, arql^ qr fqfer 4 a?4tq q^ qrqqq 4qm t i 

17. 1^4) atf^chKl ^ q^eloy.—qc4qr a4qqi4 44 q^efet qq fq4^ q^nr arR 44t qqfqr^ q>4n 4t 4q> ^ qr4qr 

fqq WRR qq4 qrr qqqferq 4t qq4 4t wr qft ant^n 4 anq^q^r 4f afen fe qfer qr vttm, q?qr4q attr 

aqrqq qqr qrfe 4t 4qr^, qfen qrnr, qRT44f atk arfifeqf qq qqr^ afk ^4 4fe q^qr alk 44 aqq feq 4l fe ^ 
qq^qq 4 4qrqcT 4f, 411 ) 


18 . afe arr^^t qrcqq' w qrfeq.—qrfe arfqqn4 qr qqfek fq fqfqqqf qrr qr^ qqq q4 

r oq^Tn oqpoKi^^OT WR-WRW ^qqt 3n44f afqtq44l'qqqr^, ar^qr^ aqqTqkqr 

4l q4 fe fqqqfl arfqqqffe, 3?41^ qr fqq^ ^ arqlq q^ qqm feq 1 1 

19. 4Mtqm wri Tr3% q4 ^T«qqT.—q^ 34qqq4 qr q4qT4 fe ^ qrq^f afq 1714 4qqq4 qfl qrqq q^t 
qr feqm ggrtT fen qqr feqtq q^ 41 f44t qfrqqn^ 41 qr aTq?q^ 4 qr 4 qqrn 4 f44t ww qn qr fe 4 
qqfeffe qfl qqrz q^’qfe ^ qqr f4 q4^ fefe qr ar^fefe qrPqqRtrT OT qife feat an4?T 4 ar^qr^ 4 q 41 qr f44t 

arffekl afe qfe4 4 fqfer 4 few ^ 4 4^1 qq4 qn ai^^^r q iqqT 4 afk ar^^jqt 2 4 qqrferfe: qtqqr qrqr 

qnm i 


20 , ^4 4 r^al 41 Tferfq qRT4 '41 w^qrrr,—^q^qr arfqqiKl qr q>4qr4 4q> 4 'fqHqr4 alk - .. 

qqr q^ 44 4 ferl qk qfeq qnrq qq arpqqqn? qqrR qfer alk <H<q>K 4 arfqqqlrql, 44 4 4qfef afrr ‘aqqtqqraft 4 q41 
ferq^R 3fk siiq^K 4 fetqqr qqr Tnqqrqbjfe qfer i 

21 . fe, 4t arffeq.—C I) 41| arpqqn4 qr qnfefl, qrfqfet 4 ^ 4^ 4 fqqr fefl 

r qr f441 aqq anqfqqr qqq^ 4 feqq qr qqqq 4 arqqr fe qrr 4 qj qrnn: qr few qr qm q4 fer t 
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(2) ^ ^ WT ^ ^ ^ -qr^ , 

■srairn, ^ ■RTeqJT '^TT ^pTBt ^ 37fWI ’^1 ^ ^ ^ ^ ' 

3^ f ^ ^ -qr 3;rTm ^ ^ 3 t^ ^ ■sRnfw ^ ^^wn i 

(3) ^ <flfq^ -qi ^ ^ ?t^ ^ ^ ■TO •4^' ^f! 

■5nfqq>Rt ^ ^ 3?^qf?T ^ Vll-Hchl^ ^iHlll ^ ^ I 

(4) ^ 3?fwfl ^ 4>4TjKl , W1 3irfq^ ^ ■fi# ^ ^ "5^ 

t ■qr wf^ ^ ^FWn : 

■qf? TOT^ 'm 3lfq^ ^ y+IS^H ■'JJ^fcT: 'HlfeR^'h, qTcTTrR^, 'teFI^, 41 

22. ^fnrqiT ^ 

3Tfq^ ^ ^ -f^T^ ^ ^FJTqf^ ^ ^ 

<r4l4iR, Ml'tl’ll qr HMi ItTl : 

Trf^ ^ srfq^ qi 4>4 t^k 1 ^ ^ ^ Wnf^ ^ ^1 ^Ti 

Tii^ -mtf^ 31^ qrr ^ ^ ^ ■^‘ ^ ^ t a^'-nR 

: 

^qF3fk%qF^'SFr4'^'F^’ ^ ^ 3nf^T^l^ |[RT ^ -q-"! 1”' Ti 


■^fT^ I 

(1) 3ic^ 37fqqn^ qr ' ^ • 4q Rt ’4^ WTR ^ '447^ ^ ^ 37tV<?:Tq ^ ?f:qrrr i 

^ -qr TRq 7?rn ^37T t ^ ^ ^; 

(2 ) #7T 3lf^7^OT chHli^H srfWTiT’m ^3^ Tf^ ^ -^qifqc^#3 7q 3Rq4TF:it4 #i 

^ ■^’ q?I^ qr ch4t4i<l "t fqfrqq qjT ^ wq^tf; 

(j ) qfi^ 3TfW^ 'm 4>4qRt ^ ^ ^ ^ ^ '4-4 

qrqil, ^ OTlt 37fqf^^, 1956 (1956 ^ 1) ‘^n ^c^m31^ %?7t 3P4 :4qt4 ?T3 '^H :mT?4T 


^ ^ 37fq^ ^ 1912 (1912 ^ 2 ) ^ cicHR^ 3rfn 37^ f-^lFJ 

37#T ^ 1860 (1860 ^ 21) ’41 

^ rR^«IHlq Mq ^ 3T#T (^1^14)4 -ferf^ qi ^ ^ t? 


qPT^^T^; 

(4) 3Tfqqn^ qi 4)4-41^ f^iq qr ■%# w^ 3rlqq4ft qn tt^- ^ ;jr4 

1^ qq; qfTi^ ^ %TT ^ I 

23. STfqqJTft qr tef 37^Rf^ ^ 37^qf^ ^ qt ^ q# ^:4T. 

{\)^ 3TfqqjT^qrqj^qRt^ 3 t^ 3fMfer^ 3Tq^quloq3i^qc[tn^n,,H qT 

(2) ^ti 37fqq^ qr 4>4-4K1 , ^ 37^ ^ Srfqqr qr T^4f O ■^'l ^rTTiWi'n '4; 

37fqqr ^ 37qfq ^ ^ 30^ ^ ^ #TT sfP: q? ■?t'3 ^TFIRHlr^^^ 3^1^ 44 APT! PT'4 


^ ■^7^ 3ITrq4^ 37fqTtf^ : 


T 7 ^ ^qq^Rt qf^ q^ wqn ^ ^ 1^rfqqqft qr qqfqKl -jh r^qi -^i 3ife ^qrq -Mfq? v(n:^.'jT 

^ 37 #T qr ^ ^ fqq^q ^ qi^r qt sT^qfM^ qi stfqq? tw qq wm qqr '^pit % jr^ :iT>jqf?^4fa -q 
3Tfqq7 qqT^ q?t OT rqPiqPq^ ^ I 

24. f^V H 37 ^MR^d .—37fqq7Kt ^fk qqfqkt q^ 1^ 3Tqq ■gT^rrqq q wq< iTT^P^P? q?'! 


T#qT — 

(1) qfrf qinm STfqqnft/^mqr 44 qqkt sTfqqrkt qft qw k, 3Rqq7 qi qqqTqqq:; 

(2) 37^ q^ k\ ■^rmr 37fq44ft/^ 44 qqi^ srfqq^kt i 


HWWf 






’TO ^ WI?r : 
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25. aftr qJ'Ji ^ ^ (i) ^ 3rf«^?M0 “m «ib4^i(l ^ ^ 

^qr "qr 4)Vii '?it "3^ ^i4^a f%^lt 3 pt ^ ^ ^ -^Tr 

arfTOTt -qi 4>4’4 r 1 ^ ^xnO irw ^14»K ■q^' i 

(2) 7TT 4>4^k1 ,~~ 


('^) TOfi«Ti%, t^4) -qr ^ ^ W-fmr ■qi qi qjq I 


Twtoqr. 

i I 


~W PqPiH ^ q#3B^^ 7^ qjT3 t 4^ ^qMq 3Tfqf^, 1961 (1961 ^1128) 4f' ^H:i^rvid 


qfi q^ qr^qr: 

^ m m^ ^^ ^ ^i; 

^4ct> t^qpT t4 ^ ^ I 

^^'} eh<ui,—• ^ ^PiqH ^ qqNrq ^ 1^4) ^ qi qr iqjTft qqjR qft q^ ^ qR-qR to qR4 qr 

iqro qR^ qjt TT^qrq^ ^sn^qr I 

27, '3«TTT ^ qr WK ^ qr f^fn^^i qr f^Rfqq.—(1) qit^ a^fq^i qi q»4qKl STOt oqfaiqd ^TOT 4*, 

(i) a^q4 ^ 1^41 q?t qr trot qtqR q? Irot qnrro qr frot artftq^ arfqqjR^ qr qnfqRt 
qr qitf ^qf^, wiPw^T qJT TOR, ^^4, qTO^ qi qWT qi# qF flRte qi q ^ 

TOit t, qj^tq qiTOT ^ 3T«ftq to 4 q^ aRqqr 7^ ^ qr 3^q4 ^ 1 ^ qqPT q^ ^qrr 

^ qr "FqR qrt 3i^?im q!4 «^)4 m; 

(ii) fef Irol fqfq ^ %4t 7^iq>, -^qr qr 3rf?njfq qq to qr Iqro ftro qi^ to qR4 qft q?n 4 qr 

Tjxjf T^ qit Tjq qRqi; 

(iii) 1%4t 4 qiq ^ ^ qjq cPFRT qRTT; 

(iv) ^^i^^twqrqrl 37q4tf^ TOqT4qq'3qR4qTqTl¥^-qq,TOq4qqqqTq?H aRq 

qf^njq ^ to qr tqro 4 44 wqr ^ to wifiwqd tofr q^qi; sfk 

(v) rq)41 TO oqRtfl^ !^4^TOq?n34qit“oqrcmMa TOFT4qit^4^1 qr WTqifqqq4q4 

fqqPT Fjfq 4 3Rq ^cki q^ 44t ^RRIT 4 ^fd^ifS 4 %R qRR TOTT : 
q^q^ 34qqq4qT «»>4 t:ii 4 f^'qi^ qr ^rfqqqq fqq q?t/fro 4 qfr^ i 44 tto q^ 
q^ni 4 :e4nT qr ip^qqr qR q^qr qi ^TO^ %4t ^qNT4 4 ^qR ^ TRTf^ qR 
3Tq4 qqfqit q4 qjt^ STfim 4 Tl4qT ; 

q^ qf 3 I 41 ^ q^ 3TfqqiT4 qr qqfq^ trot ■qFqq4 TOq 44 qf 4 f 4 qqq qw "qq^ 1 4 qrq qrqr qR 
q^qi qr Irot qFqq4 qm 4lqR4 Iqqqq qq TOq 14 TO qqFi 1 ^ qq TOT 4 qqq 4 iriqqfq 

4q4qT 1 

(2) qj^ 3Trqqq4 qr q^^iO IqqMi an’qrfq^ q?miqi?n 4 qq4 41^ a^q4 fqqt to 4 4qqq^47|Ti 

(3) q^34qqJT4qTqR|qi4qlTOnjqTtqTOqrfqqq4q4 3T;^qTf4q»30^44 31 f^TOT q^t 3Tq4 4qfq q4 

Fqn^iRq fqqq4 qqr aik fqqq4 4 q^ qqf^ qkqr % arqqt 4“ ^qR 4 ot to TOq qr 4 f 1 

tM'oiilch^ui. qq-fqfqqq 4q4qq 4 f4R fq>4l arfqrot qr qqfqRt 4t q^r 4441 fiH^i q r^ n ; 

(i) ^ qrfro 4 4 qRF TO 4 %R qRqpT 4 cR 4 3TfTO t ^STTO 44; 

(ii) q^ q^ 44 t 414144qqq 4 44 t 3Tq4 o44nT?T 44 4 aftr arqkFPf qRj^0^4 4t 
TOq 4 3Tt4 qi4 qjT hR^rimh ^ 4 storsI 4, q? 4 q4 41 arqfq 4 4cR TOT 4 qqfRT 
4nT I 

(4) 41f a4qqq4qTqRlqT44F^1q^43Tq41q«qTlqqT44TT4qT414Fq1qqq44^4a^^ 

t qq^fq 414^ qT4 4qT 1 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III— Sec. 4] 


28, ^ allT —(1) Pi^Fki ^ 3frrTt a^R 




(^) '?7I cff ^ ^ ^ ^ ^ ■^RRRT ■ 


(^) TE^ OT ^ RIRH ^ ^ ^ 3Tf%cI ^ ^llf^ iP^, t^RT^ afcPfcT 

t; 

(•q) OT ^ a^f% TTT 3Fq ^5m 

(T?) “HRT^ ^ WET ■Jn aE^ <fr« : 

•qT 31 %^ aifwft ^ ^ l^riwif ^ a^r^q-^ TiRh§f ^ tspr ^ ^ t t^rfwrf ^ 


ntm E(cliU| I 


(2) 'qr^3Tr«f^3R^^^313T^'^’qF^f^^R«ITW3nmRfqf%'^t^^Tilt^ i 

(3 ) 3?fwft RI^ ^ ’3fRI, ■feRT, 3EW ’^H cfl aPT^ ^ ’m 

3TTT^ ^ 1^ aTTf^^rT RT^ ^ ^ ^ R*im Rfqf% ^ 3^1% ’m tWFT ^ : 

^ arftr^ RT^ arjql^ #ft #Tt— 

(^) arTwRt ■^«T oTOTT ^ 1^ ^ re®! ^ 33‘oqq6K tor ^ #; 

(3^) aq:^9^j i^FRlI fW^7?T '^1 te^lfdyikl 'SIRT Rfsq^EK 1%^ ^n?n f I 

(4) 3Jc^ a;ift3[^,‘5^R^TfR?^«TtE'mRra^OT 3T^'qm’^*'^IT arr^ ^i^FRft 3TTf?I^RT^^ETR‘^^ 

■^Jjq -^fr:^ ^ rM^ItT RTo^T^^ ^ tt^, ^ ^ 25,000 ?. ^ 3#!^ t ^ RI^ "yifTO^ ^ : 


RTSTOK — 

(^) SrfWRl ^ R?T«T, ?nRT^ RT^*^ ^ ^ t; ’^1 

(^) 1^R^t Pi^r^d ^ yidH^d <4l^i(t ^ TTT^zm ar^w 1^RiT ^rrai eft r?83r arTw^ 

I 

(5) ”3q--^rf^ 1^ w ^ iq Rnwn ^ ari^ f%RTt ^ Rm 


3Tf?q^TfT-aFif^^'3RTaTT^'^>8TTf^rfM^a7^«T^ ^,^3RT^^nr^^RT^ ^?TlRrf'^1 ^ T 

RKFi ^ ■qPT ^ ^ ^qr r«ti^ RTqt% ^ f^R^ afR ^ ^ aqi^ Mdf^ 1^ ar^^ 

^ RT^ a?k ■qfq ^ OT ^ ^ i ttI ^ ■^‘ rtt^ •qr ^ ^ Rifw#m iirt rrI^ ari^ 


^ «Tt I 

29. ■tofTFRP^’^T^^.—(i)(i) arf^R^Rl ^ ^rHrI'%R fr ^ r3i^«=bf ■qfd ^ ^3ftf^ t, 

[ciqi^ Xff [qqi^ cfit i?l *t»^''il I 

(ii) ^ arf^T^-qr arq^ T[fn 7^ 3Tqqt'qfc^ ^ ^3Ttf^ R^ ^ 1^ 

■sqf^ ^ "qr ■feiE qft Rff^ : 


Rm yrT^Rq^, ■qfq "qF rtrt^ i\ t %,— 

(^) l^qiE arfwct ■qr <=h4xiKl afR ^ apq 'qsjqrR ^ rfj^r^ W^ ^ 3?#^ aq^ t; a?k 
(^) ^ar^ arrm^ td^"q^^ artoERl-qr■qvtf^^ (i) qr'^^ (ii) q^rrlqpTl^^ 

IqqTF q^ "qr IqqTF q^ rt!^ ^ I 

(2) qrf^ ^ arfqqnrt qr qR^qr^, RT^ RT^tqdT qr^ ^q^ ^ fqqr^ t qi fqqr?^ 

t, fqr q^t ^ q«q q^t R^ ^ i 

30. q?qTqr aTTqnfsTqr anftq aronr qr Eeh) aifycbiO qr qRNnfl' pK'+nitl.—(i) Iq^ft arr^cf,i<| 
■qr eb^Tzt i d q^I, 1^ qpqqq "q^ fqRit 1Mq q^t yP^qi ^ ar^H^q '^’ q^q ^ %R qr 1q^ aqqRifqqr aq^ ^ aqqr< q^ fqRqqiR 
qr 1^ qndT t, qfq rt^ qrfqqqRl ot qqi ^ qqrf^, ^qq^ IrodiRt af^/qr Iro qR^ qf[ qr^ 

^ RRT dRpjq qqr qr arqfq ^ qte qft vm qifqqrRl q^, Pid’E^d qr ErRqqrqtq rtr^ qr rt^ : 

aTqfqqJ^qTqdf^qE^f^'^^RRT|qqndTt,^fqf^46 q qq? PqPiR'^ ^dtqq W RTTd 


imjTq I 


[m III— 
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(2) ”3^-(1) ^ 3t#t 1%^ 3Tf??grR^ ■qr tor ^ ^ 3:^1 ^ ^ 

^ ^ '^rltfwfW afk f^rHV-44 ^ ^sni^ % 1 ^ ar^tr ^ ijrjpn ^ 

37 ^ ^ ^ i4‘ ^ ^ 7TT ^ I 

Tjpf ^ 3fk TT^ 3^^ ^ 3#T^ ifT ^TtNi^ ^,— 

(1) ^ ^ ^t; 

(ii) 3OTif ^ ^ ^ t ■m wr OT "3^ ^ ^ ^ M«I 3?w 

^ ^ '^* ^ ■^l?' ■?WT«IH ^ ^ ^ 1^ 3T3r4d 3Tr^Ttn ^ W ^ 

f^R?^ ^R«[[*i<H=r<^H T>H<t)i 1^RIT "W 8?T I 

(3) (^) MS^rcl'qTl¥^39 4f¥^f^ 

TOiw ^ ^ ■^TT arwr ^ b^tpit 'snm i T\m ^ tpt 4' ^ ^ 
3T«R?n 3{n4Ria i ^ iNr %4t 4>m4>H ^ ■^eM^ t ■^tt 4f srfsr^ 'm 4>4t^k1 ot 
^ ^ 4* f^ ■^RcT 3nfwft ^ TR 3^ -ZTI 4>4^ l (l tR 

3i!q^ch< ■^; 

(■®) ^ ^s-o^Ri RT 3P3T wfeT'H^ ^ ^ ^ ^ "rnTte 3#r#rd ^ ^ 

3^k^3^f^#m•qT1?|fpm39^^^^^’^ j 
• (4) W f^til 3Tfi<chKl RT ‘1>4 ^k 1 (3) ^ 3I3^7TUT "4 '^RT t 3fk OT 

^r«n& SPTTRT '^ncTT ^ 3?^ 3TftI«=hKl "qi 4 i 4-4K1 ^ ^ '^TTcTT "I '^* ^ ^ ^FTPT oR 

f^^WIT I 

(5) ^ %4t 3lfel^ RT =r>4'qi0 ^ "4 3T3qf^«# ^ 1^ t ^ -^W 3l4iTT ^ 1^ 

RT 3iiM<itor 3I|44 3TPTR 'R <r4 Pj'CvnK ^n4 RT ar^nq 'ST^ ^ ar^^WT ‘31^ I^tt -stj^ ^ c^iKU i 

^ Wpm23 ^3^’«r ^tcTPJ^^t 3|k3^tM^^3Ri^^1^3R3Tfl?^^ cFr4^^, -f^ •?:^‘ 

^ TT33T RT 3^ fROT ^ -q^ Hpfw[a<ii* ^ 3T#T ^ 3Fq81T ^ 3Rm ai^qf^siRT T?3T IRRT ^^nTHTf 1 

31. ti'Ji^li?! ^ -^IPT ^ sAt ’PraNrr ^ feni[ ^rf^.—arftRn^ ^ ^r4^ Trspftf^ -qr TFsr^f^ 

3R#T 4f ^ 31^ ^ ^ pR>PT, *i*KHiRi=h(, ^rRq^ rt I^tctt ^ rt %4t apR P \%m ^ ^ ^ -4 

Piql'qi ^4*11 I 

32. wilf, K^7n?Tjf 3TTf^ 4 TTfiRto ^ 

arfqpPR, 1947 ^ ar^iW^iT y4?>K '^i — 

(^) ^ ^ 4 ^ <ti4-qiR<HT3^fqPm ^ afqkrf^T t, %4t ©ztcrm 4 ^ ^ 44 3qoR?rq 'h^* ^ 

''TR^ ^ ^ ^%TT RT 3 ^* ^ 7#^ ^m\ ar^^n ^ 4 rt awrq^ 4 

icl pVii Rl T6l "^31 T^qi I 

(^) 4m 7m!RT 4^ ^ aTR 4^ ^ 4 4^^ %4t "RR^ ^ 44?? 4\ %4t TR^T( qfr 
Fsm^ mr anapr 3i^‘ #11 m 371 ^ 1 1^ wr 4 ^<ui 3 ^’ m^rr m 3 ^ 4sr4 4 114m, af^fmr 

m 34w 3Pr43 4 mn 3 ^' 43t i 

(2) % 4 t 44 m 4 m 4 ^ 44 ^ 4, 41 4^ 4 ^m 3^ 3 Tmp!^ 3 R?fT 141 m 4 mR mr 4 ^ m33 3^‘ t, 3313f3m7 

413^ WT3m7TP]^^3R3m4^m4m4443^3rR43 3r3^3Tmp!5^mTmi 1 

(3) ^ m4m4 fm41 44 433 mr 3 ^* #n m mn 14^ 3^73 m fmmmTTPr 3 t^ 34 afk 

37^^531,7FR ml f^441 ^77m 44^ 4341,41m ^h^iPh, 34^3 3 ^ %3 4 3 f 3 ^ 1 1 

33 . 7iT^ —(1) m1^ 37f«7mT4 3T m4m4, vm mP«7mT4 4 373343 "4 f 4 m 3 ,1m41 mrf 33,771413 m 

mP«7mT4 4mf4?r 1m41 ^rm ^ 4^4 4 ttt^ 3 ^’ 43t i 

(2) ■31 ^'44 3flf541mT 33-4rf333 ( 1 ) 4 ar44 4m 3m 13?f 34«7m74 m m4m4 4^ 73 ^ 4^ W7 3773 

777337 m TFm TTTmR a7«7m 4m ml 44 m 144 mif^if ml 37i#mn 34 m^ir 1 

34 . aTftjmrfl TIT 3Fj4gT4 4 ti*Hn 4 mpfePT.—( 1 ) mif arP^miTt m m^mtl, tt^ mP^rmiTl ml 4^4 4 
14m3, mif "RFfPl m Imnf 3714333 w 34 m4n m mif 47333 74mR 34 m^ir ar^Tm 334 tt^tf 4 m 144 aTm 37 f? 735 Rl 
m m4-qi(] 4 tt^tpt 4 aiRlP^d 144 Tim m 77 R 37 4 3 Pt 34 43T: 

375 ^77 33-14473 41 41^ 373 l3Frf4f^3 ml 733 34 44— 
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THE GAZETTE OF INDIA : EXTRAORDH IARY_ [Part in--Si-c. 4 ] 


(1) ^ ^ 4’ ^ ^ -STfWtt ^ '4ft "^T in 31^ TT 

■qiT ^ TiRI 4‘ 4ft ^ t, 3nATDm T[R^ "4 ^ 3p^tT4fe 

"Sr^ 44 45tf 3^ 

(ii) 3lf444fHf 4T '4)'4'4iR'4T ^ WI ^'flT WTRI 3fk ^ 44 T4^f4 I 

(2) (41) ^ 3lf«T44^ 4144141^ 4T 44f4Rt 4T 4T ^ ^ 41 3pgc4^ ^ 44T4 4T 4414 

^ [ e( 4R f441^ Tfc4K ^ ^ ^ o-c^RcT 41 4T?4 4^‘ ^tTT; 

(TsT) ^ 3Tf44T^ 4T 4 7 ^4 1 Cl , 4TH feft 3Tf44T4 ^1 =f 44K1 ^ TTc4K %Rl4Rft 4?44df 

41^ 37f444Ct 4T 4T44!Ti T( ^ %R '^’RI TTIT^ 4^ 47^^11 I 

35. ^RT4T.—4ftf 3Tr44>Tft 4T 4^44i'4, ^ 4f 4?T4ft 441 f444f 4ft 4144 f?4r 4ft 4^ ig 

4ftig 4Tf447Rt 4^ 45^ IM^Rlch 41 3T4 416X1 4414 4^’ ^X14TRm 41 ‘ "i 4414 4#' ^C4T 1 

36. 3Tf^TaT4 —4ft^ 3lf444^ 414>jC4TTt, 4514 4lf441Xt 4ft ^ 4^ ^ fe"^44.1^ 4441 ^ 1%4t '3^ ^ 31^4X4 

W4ff 41 W4ff4it^ flT^441^ 4T 3T^ XTTO1 Ctt 44^ A'414Xg 44 4 ^ 414 4^^ 

4^* 4^41 41 3E44I ^34^ X44 4fr 4^' 4^n i 

37. 41445 41MPj4t 44 •34^.—4ft^ 3Tf4^ 41 4)44 k1,— 

(41) f^m ^ 44T44 "4^ ^ 44 ^ 4K41 3ft4f44f 4T 3T'^ XTTRtW xM44 4X444 4frf 

44 41414 4Tt4T; 

(IS) SrpRT ^ "^tTF 41X^ M, 3lt4r4^‘ 41 3T^T WxW ^ 4414 4’ 4^ Xt4T 314 T4 414 

4ft XR44rX?T44T^ ^ 4X^4i 1%l4r4t 4t 444 44^4rcf54i 4" 14^1^4 4 ^ 3ft4f4^' 4T 4T4ftl4T "SRI 

• 1^441X^^^51414 4 4^; 

(4) 1^ 41^3 | f4cfr T414 4X1^ 4K4? W, 3?t4f44f, 344 WxR’xrf ^ 444FT 4 X#4I; 

(4) 4144141 4ft iX^ 1%4t XTT^f^ X4H 4X 44f^ 4^’ #r i 

X4 s jt 4iX4T._^ 44t4^ '% f^, “X11^^4f^ X4T4” 44^ 4v:i ''SIH 41 tEIXE '3lf4^ t 4^ '^'iXtl 4;. 

^ 41 ^4^ 34441 4^ 44 X?41^ t 41 4^ ^ 3X^414 ^ ^ ^ i 

38. x1V4 '37it^.“-4ft| SlfroiCt 41 44t4ixt QFRfX44 4X 4ft^ 41Ft W 45^41 ^ t4)Xft 4 ^ 444^ 4ft 4lf3 

^ 3Tlcn ^ I 

"^Xl Rlf4 4 4 44l4Rt’ ^ %(?. “4 r 'TX4t^4" ^ 3R4tM Wm ^ xt 4T 3141451 '¥^ R fT4lXitl4c[ 
31413?^ #441 F4 ^44?R ^ t— 

(4?) ?ntfX41 X# 3ftX 4^; 

(^) 44 41? 4ft 4f4 41 31^4; 

(4) 44X1^31^:4^*? 

(4) 4lt| 3X?#XT XlTf|c4 1X13141; 41 

(^•) 314R544 YllXtfW, 4^341 41 #-*41X341 44 4^ 44 3fT4X4 i 

39. '?nf^44t.--?Xl 3T?4FT 4 ''^4 i¥#r4 4X yRl^d 44I4 ^ f4<^i 47!i i#n 3#141Rt 4[ 4l44TXt 4 FI Wrt4 

4ft 4l 41X41 f 41 4 41 rHE4. '4 4 I 41X411 41 4 ^ ^ '-.Eil t 4 441 4 1x4’ ^ feTR ^1^1X41 ? 41 

13r 4 315#ff 4 1#t4 "^4 41 4 31^mFR #1 41X411 31441 41Xr41X f^xft BX-': 44 #lt t, f^MPelfea 4 R 4.41 

41 3lf445 ##141 44 4# 314# :— 

1. 3Tf444Xt : 


(41) X5t^ xiiIkI’HI : 

(i) RfxfrXT 4)X4I; 

(ii) XT44t44T4' 

(iii) 4#4%xt4411; 


[ 4441 41 Xt^lTl: 


(iv) 41 3iT#i #1' 4ra tri # 1## xi^^ #14 '- 

X414f 4X#t # T# #4 #14 t; 

( V ) xMt 4414 # f#l # # 4ft 31414 # if '''' 


X 41 4X1# "^IFf 44 44#^# 41 #t 3R4 


7:[ -T4 #T::ir4 4' EtHcR 4414 'Tq! 4XT4 I 


Mil* »•»«' 


I 






I’m m—-^^1^4] 


^ W7^ : 
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(1^) TJ^s^T Vllfw^l* : 

(i) 39^'3^-'fqPl<HH (1) (^) 3qcjf?r 

(ii) t¥=rfR ife ^-q^ ^'•^; 

(iii) 3lf^^l4^^lPlt^rxi; 

(iv) "5^ ■3fHT # 1^ -q^’^ 

(v) ^ ^ 1^ #Tt I 

^ fqPi<<H ^ %q;, t^Fff^Rad ^ 'q^' stt^, ar^if^ :— 

^ ^ ^ a^T^q^SRTm ^ 3TT«TR TR f^ 3#wfr ^ %qRPT ^^?cn^?T ^ 


(ii) 


(iii) 3Tfw^ ^ ^ T?^ ^ f^ -q ^-ZIT 3it^ ^ f^RT^ ^ 

(iv) it^ ^ f^ ^ H ^ ^ ^ ^ ^ f^ %# 

3Tf^?^?Rt ^ yl-lfd ^ Tf^ VI T8Tf% ^THT; 

(v) ^ ^ ^ ^ ^ 3TT»:1R ^ ^ 

'3TR^ WTRTf^ 3TT??T^ tR "J^cK ^ ^ '9^ 3T(JM^ckl W, PlHd^ "ZIT "q^ "qT vfclt^cfi ; 

(vi) vM^ ^ ST^er ^ ^ v\ 3f^ i( tefr vM^ ^ fq^ 

^ f^v^, V] ^vm %it vM^ ^ ?TTfRcT ^ ^ ^ ^ ^ ^ tp^ 

yPdcl^H; 


(vii) yRiPl^pKI VX 3?feRt ^ ■STR^ #RR Tl fdelcfi ; 
( viii) 3Tf?Rn^ — 


(^) Rf^ V\ ^RR ^ 3T«f^=f 3Rq5m apps^pqt tl^RTfl ^ 3T^«^ ^ ' ^H l fkl VI, 1^RT^ 1^ ^ 

1%7n 7J^ :qT ^ ^ 3{^; 

(^) Rt)^! qff^ Rf ■^RR ^ 3T#q tr^RKi, rt ^rr ^ W?Rrf 3 ^^rr; 

(V) 1^ ^ RPT ^ ^ T^‘, -qft RRlfi^; 


■q^ PqPiqM 39 ^Tq-t^f'fqH (1) ^ 'TO (■^) XT^ (i) I 


Tf R^IR "qrfRdblil 


■^RT cR ?r^ 37f«?Tlfq?l ^ ?R> STfR^TRt ^ 'Rl’Hf^P^sId "q^HI R^f 4t ‘^^flcfi^- 

(i) 3RqTR Rfi^ lRra^ aRiqn ^ ^ 3^^^^ 

(ii) ^ ^^'li ^ Rfi RT^ 15 SlRpq ^ PciP<sid T^* RR RT^IR ^^RR RR^ 

3^RRt ^ 3fk STpRcfT]^ ^ ^ ^ xpc ^ f^ 

f^RTT RflRTlT : 


Vt^ %Rrq7 RgW ^IiPw-hT t^' ^ 1%# Wfel ^ 3^qRtq^ RR 3TT^ TfltolTt ^ (dPfeld 

^ 1rRTi 3TI^ q^ fRRRf, R^' f^RT RTR7IT 3^T %feR R RJ 3R^‘ lRTf^ 1%R ^ 

•arpRRn^ R^ fRRT 3 ^ if ^ ^ 1^ to % rr^ rr? 3tt^ rt ^nM ^ Rtr ^ Rft 

3TRRT T#, T^ RT^ 3Tto Rff^ v€\ to -RIRRT : 

■qf^ 3fh; 1% R^ RTTR R^' Rit RiTQTTt, rIr,— 

(i) FfR-^^^Fto'-^'R^-RlRRFTfel^RrRft.tRTRRIRpitoRTRR^RR^^RtorRR^RRSTRTR 
R^' t; 3ik 

(ii) ^RT^ 3#torR^^RRTRR^to^RRTRI^RRtttotoR?RTRR3ft^RF^.Rft^^j;RRT^R^if^^ 

RF ^ WRK R^ to; RIRT toqi; ^ 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part m—S ec. 4] 

(iii) ^ ^ ^ ^ t I 

Z 

(^) #^?TTfeRlf: 

(i) 

(ii) "SlRt^ 3#iRrlR9lcf 

(iii) WTT; 

(■q) vriFw^i : 

(i) 

(ii) 

(iii) ^5rFRT#n; 

(iv) ^ ch ' 4^f0<fi ^ Tp ^ ^ Til ^ ^ ^ 3T^^ TT^ 3 Tti^ 

PiMai 5raiR cl^ ^ *H<iF*ll; 

(v) "4 ^HFTT ^ %R Pl<(^ni 


(vi) : 

'qf^ Ti^ -srifercl ot 39 ^ (2) ^ ^ {^) ^ (i) "4 (vi) 4 

■^fsirWrf^ TTil^TrqT tr ti^ 34«r#Ri ^ ctsf— 

(i) 'Snf«T^ ?!FCT MlaTT 4‘ ^TTTt^Tfcl ^ ^ aqj^, RnPoia 4f 3TT^ (a^T^Tt) 

^ te aSfk ^ 1^ afR ^ I%R ^qifcr i 


■q^ 3;ftT Rv ^ qiff it^, 'qtq,— 

(i) qrqrqR ^ qlq 41 ^ t eft 4t ^ an^ ^ qr qq ^ 

aTf€i#TTT qrr^ qq t; 

(ii) ^ 4 q>4qKl q?t qR^n qqrafr ^ q^ i Rrar^ ^ q^qr^R aiu ^ ^ qft ^ t, 

RrFfqn q^ q^^NR ^ qRl ^ v^; a^ 

(iii) -q^^q^rl 4 qqr^ qrna^‘Tj^ ^ arr^ qiqR 4'"^qq ^ ^ q^ ^ Ttor qR itiqi 11 

40. Tjfeqr qq arfqrqqTq.—Tnfqqqft ot 39 q^ ar^^aif qq a^fqcqqq — 

(qr) qfq q? q«q aqqrc qr arfw^ qi q^4qRl tt '?ttI^ arfqrtfqq q^l qiql t. ■^,q^q qi "^qT ■^qrqiFiq 


41. 


■4 "WTfqq qR 1^ Tpn t; qi 

(qq) q^’ arfqqq^ qr qjrfqr^ q^ armTfqqr aq^ ^ aq-^-R qr qqt t; 

(q) q?! arfqqn^ qr q^4qKl qTR qqr i; qr 


(q) q^'ar^ qnRq 4 a^'qqr^l qf qr^qr^ q^ ^ 

(^) q^T R fqRqq 39 ^ arqtq fqfrf^ q%qT qq qrqq q^rr qr^q q^ i : 

q^ fqRqq 39 q>t 3{4^aff qn TH ?fq> arfqcqqq q^ fqqq qr Tr^qr qq q^ qR4 qqpqt qq RiHaa ^ 

4* aifqfefeq afR ^ ^ qq^ TFp q#' qR qr^ f i 

qfq q^ ^ ?Ti^ ■qJT TJ^qrqrqq.—'q?^ qifqqnt, f^ilw ^ 4* TTT^q^ 


qRR^— 

(i) arfqqq^ ^ q?TT "R, q^ ^ arfwrl, ^ aR arfqqn^ q T^qqr qqqqri 4't, 1qq^ fq^ 4' qq4q#qf a^Rq 
qff qirrt ■f; 

(ii) qRq i O q^ q\ fqfqqq’ 39 arqlq qfq qR^ 1 hr qitf affqq^i^ : 

qt^ qrRrqqrt aqrl fq^qqfqqJK "R* qrpRq Iqrqt aTfqqqfi qft qR R^Rid qR <h^ qi, fqq^ 
3ifqqq^,ql1%4taf^TR^3ff^ 'itMq^f^qTaqqt,qiq7t|qTlqr^^^ arfqq^ifl RT q^^qrfl 

^ q^qTR 4q q q H "4 f fm'<^ fq^s^ qq^qrffqr aiRq qft q? f, qt i i 


HKfUflHI 


I 



[W\ 4] 
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42* '*11*^.—-TT 4Ici ^ elci ^ IV>^ ‘^C'lt "4 t^^-f^H 4^ "4 3Tf*il4»l4 "*11 

344^ 3T«5^ 4 3Tf!Tf?<T i 3q4 44 4 3T5?lRriT?*T^ £M4q i fg4 STT^T ^ ^Sfpft t sfiT a^«2T^ 

a45c44^«#44^ «zn^4T^gi^gi^3TfTO43lfT^r4^44^^fr3mwTa44^T^ 

4 3T«ZI^ ^ 1^4?! 4 ^t 4^ % 3qfq5FT4 W7 yir«l4»lO, 3f?RfeT 3?f4^ 3 |It ch^xflO 44 41 WT 

■yrtei^ 4m 4k 44 4 anM* 4 41 wm ^ 4i '3n^4 i 

43. arraTV!.—^ r^iPH^HY 4144 w 4 4^ ^ 4 ^ mTg44 ^ f4m 

i f4 3Tf4mT4 m m4m4 w 3?r^ mr 44 mm "nm t, 3T«4 i^ :— 

(m) -314 ^ 344m«m f4m mm ^ 14 41f ^>4 344^4 m m4m4 4 m^r sn^mfwm snferm t m ^ 
amr^km mmmT mi ^ f4m t m 44 ml4f4 mr a4f^ i 4 4m 4 mfkmRl m m4m4 

tmmm 3TK?^4tTi^4344mm!fmT374mn4mm^gft*iii^44j ’^4^14mm'?immt^’3Tf4m«i4 
mr 3F4mn’44t^ 3i4mJT^[4m4^4^'?m4m3n4mm44a7m3nf4mi441‘4f4m^R44f^ramT3jcq^^ 
3Tg4mT 14m mm; 

(^) 4^ 3?r4myi 411t4^ "qr m4 4 wm?!^WT mf4mT4 mr 4 mm i 14 3Tf«imT4mm4m4 

4 3?gmrncw mT4m4 3iR^m4mTmF w?^mmmqriF!Tt4mF 3r4mq44^ 441mq4mm a;TT4m 
m 44 arm i44mT4 41,4 3T^ OT w?-WT mr w 14^ 144^ 14m mm, mF Timm 4^ 414^^ 

14 mm 444 t 3TrmmT4 m m4m4 4 Imr^ am^iRrmmm mT4m4 amc4 41 m4 mf4^, 4m m4m; 

(m) 4m, mmkmfm, 441m m^mmr a;ii4q m 44 arm mfmm4141 m^mrlmmTm^ 4 344^1441 

m? mm 114 44^ m4m4 4 Imr^ 3i55qRTm?mm mi4m4 3TT^ 41 m mm4 ^ 4 FT 14wff 4 3?#T mfm, 
14mftm mfm amg^m m arm 44 ^44 t 41,1^ 441m mmmfm aiT4m mm ^ mmlmm 414g 
t4m mm, 4Wl m m4ml; 

(TT) l^wUm mfm amgmr m 441m 3m4m mm H i nPH^f^ i d 41f arm ^mfmi wi urfmmKl 41 ami Mi 
m4m i 

(^) w?34mmii4,441t4^441m’^mm»maTT4m41mm41wm41^3T44Tm4m14mm, rnmkmfmaTRjmm 
3 tt 44 4141% 14m mm m 14^ mm* 4k 144im 4 ai4m 144m 39 4 3T4m mrlM m miftmm* 3ifm4f4T mfl 
mm I 

(m) 34im11,444 mc4m am4m m4 TTcw mr Imm^ m>4 4 mrfer arkklfmT mkm I 

^ fqPi<<H 4 3i4m4’ 4 Ml 144 arfmmRl m mnlm^ 41 w anmTm mi 44 mm mm?!! rnmrnr m^ m? wimn 
Mm arfmfwT, 1988 (1988 mr 49) 41 mm 13, mm 14, mm 15 ajkmm i6 4mmmkmf4T3TimTrfmmmmpm^mm^mmTT 
i m mf arglmi 'q4mm 414i^ m w Tllm 4 m4 mmir t m m? a^gfmi m w ^ 4 mm ami mf4T4 mi i3r4m mmn i m 
aim4 m14f4 mi m4m 4 ^ ^ i 

44. f4^ omci«i 41 41 f^Pi4ir»iri mT% mT 14f8n.—144m! 4 armlm 144 mfm 4 mmlm4’ 4 41^ 

arfmmRl m m^mkl, wi mrmmkl 41 argml?! 4 14tt 144 Mmm ^mmm4 41144^ ^ mkm i 

45. ^qi Pic|fk 4 3Tgvn'Hii?m* (i) 4lf arfm^Rl m mkmRl, ml mmimr 41 arktm 4 

arrmR mr 14fmmT4m 't‘ alk ml aifmmf^TT mH ang mm mr 4?rr a^g^imicmm mp1m14114 tf^ alk alk 

mr arf^r am^ mkl 4144m mmlmm 4 Mi arfmmf4n 41 ang 4 wmm 4 4m 4 ■?m^ mmm i 

(2) 4m arfmmRl m '^j4qKl 41%^#! i, aifm4% 41 Mts 4 qTmmmt amfm 414g 1441 rntmi 144 f 
m4 mr mm "^4 4m i 


(3) 


4ht 34mmT4mm4m4,1m^^F^3^gmRrnRmmmn4m4 3m441mf4, aTfm44n41m4^mT4m4^' 
■ "ymR m^T^H m4 mm mpfmllmT mmm m4 4 mrHl alk 4mm 4 344? an^ 

mfm mr f4n mim, mF 4m 4 m i 


(4) 4^3?fw4mm4m4,1m^Imr^3?g?TR7mmmmT4m4 am441 "nff, 37fm44TT41 m4w4qrmci^41^ 
4 h aftvm m4 mm "^4’ rnkm ark mT4m4 g4 4^ aflr affm? ai^m mfm f 4 ^ arfmm^ mfmm frfm (rnkflmr) 4 
3^4 rmi 4 aifmmm 4 f4mm 1441 arm 4mfqgf4 mTm4 4 4mm mi Fm^R "^4 Flm i 

fMbdlcb^ui : 14 wt 4 milm^f 4 Img 1m4mfmmR ark ■FqFH 4 gmim 44 rfmrm 4mf^igf% w4, aig?Tmm?qm 

mT4m4 4 4^ afk wm mfmmKl arto an^ mfm 4^ Fm 4mT mr rf4m 3?k wi4 144mi mfm«bi<i 4 

afRm ar^ 4 argmr f4m rnimn i 
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[PARrlI!-Sf'C.4] 


46. Tfi cf,4x|l<l ^ RdPHd ^ ^ fT^f^R ^ ^ 

4)4'-^fRt RnrcrfferT ^ '31^ :— 

( 1 ) :— 

(3T) 

(i) ^ -qm 4' ^ 1^ wi fcfp? -^it 

arfw^, ^ cTRt^ ^ ?nfi^ twt «tt ~ 

(ii) Rt^,— 

(^) ^OT 3;Tfw^ ^^'4^T 'Y HR 

3TftiT^ ^ ^ ^ ^Tltha 3ITOT HI; 

(IS) ^ R?# Wt ^H^FTR ?RT ^ ^ t ciR HRT ^ RtR ^ ^ cr^^' 

Rie(| 3^1^ Picrl*«ll Rt ^ 3 I^Ri 4f ^ ( /4 ); 

(317) 

RR^ Rt ^ 3r^H ^ Rtr, rR R, Mh vR ton, -R^ ^ t^srr 

RR^46^^-RR^ (i) (^) (i) 3^ (ii) 4RH]-RRf^-qznTRTT%n^ ;3T1^R, 

^cRr rt 3TRRnM R cT^ wi ^ ht ^ 'srmRi 
(2) ^nRrtt ; 

(37) 

(i) ^ #7 w4 ^ ^ HT R^ Rr. Rr TB ^ ^ Tt^' R"^ R 

• *4-4i 4 Rt RR^ ^ <nR§ ^ ctrRi ^ R^ ht; 

(ii) 3?^R ^ Rtr : 

(^) ^ ^ OT RhRR tR ht ^ i ^ 3K ^ ^ 37THT (‘A) Rr R 

R^Rh ciiO^ ^ ^ niOo ^ TFT HT; 

(7^) T!! RhRR ^ 4f R^ 'H^HcT 4i4^'Rt HT RRt TjRRR 

(TiRRRRf) ^ ^nrq ^ t; 

(H) R»7^ wtI ^ i aR ^nRnR Rf 37fHHrRm 

^ ^ T7^ t ^ 37fH^R^ ^ fRR HlfR ^ ^ 

rH(^i^ ^ Tj;^ ;sf4 7^ Rt 41 R, aR tstr H RR^ =h4-qi<! HF 

ttRRR ('srRRRRf) R ^htht ^ hw h, ^ Rh ttRi Rnri 

(3II) hR — 

RcRh ^ ^ 3raR ^ %T^ fsr^ '% RdN, Rtf F^, wnf hw aR sth hR’ ^ ttwit RRhh 

46^^-RRhh (2) ^tsR (^) ^77^(1) aR (ii) ^RhhR'4hhi-RRIRs 
4i4hm Rf ht ht 4>4'4iR 41* R wf R1 ht R1 wRt... 

■qf^ aifwfl HT <+)4^i0 ^ RRf tR 'ptht ^ hR fRi ^ w 

^ Rw t R? RtR 37^ R#3R, ■^TTWr, tR hi 4 hR ^ t ; 

R 5 ^ 3 R1% RcRt Rt 37 R 4 R "Rtt hR Rif arR^Rt ht ^RRt, 37tr4t 37RR% Rl 3775 -^44 

R 4<^ i rH<j^ R i R ^j^tRI R^tR^ R1 R Rrf RRh RRf hht hR Rhi 

47 . RR^t f^raR «rR _R;41 aifw^t hi Rl RRr RRh RRf hh R hR aiR^ ^RricTTf aR 

Rf ?7TT R^ 37yR^ w^ 3 R 3Tf4^\ Rh Rif R', ^ ^ ^ I 

48. Rc raFT argfir aRr ^ Rt^mul —( 1 ) Tnfq^, ?TifRT aRRiR^ hR7 

■^Rm fR ^ 37fw7t HI ct)4^Kl R1 Rl^ RRf hR aR "3^ R, Rl ^ 4R R?iRf R RfH hi aiRR R Rh RtR’ 

hfR^tth^hR HT,RNHn3RTR^fRHT^5nH?4T aRR^-H^TTifHHRt^TTR ar^HTRRRHHHHHitRRTiRif 3rRHHifr^7 

Hff fRHT HntTTTi fR^ HHTH arfwfl ht Hr4Hitt R14R RRh R% htt hRhft htR ht^ hh i 
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( 2 ) ^ 

^ Tif ^«T ^ ^ 1^ ^ -4* TTpft ^TTinft I 

49. 314iH W 3tfiT^JTT.—(1) 'm fqPi’HnT 3T?IN '^TT^ f^)^ 31T^ 37T^ 

^ ^ ^ 45 1^ ^ SRT^T ^ 50 '4’ ^^Rslrl 3T%T ^ 3n^ ^ I 

(2) 37fWTrT: 3T4^^'^3Ilf%^ Tn4^'4'0F ^ 

3^t 4?T ■'Uft?! ^7^^ I 

50. uifii«ibi/l.—^ 3^4^ f^MPdfiad ^ ^ _ 

(i) 3Tt2T^ Tg^ intent t; 

(ii) 3 ;t«t^, ^ 3RT arTq^ wr inf^i^ i i 

51. ^ 3T^^_3i;f^ ^jrfl^ ■^' fHHPdRsId 3^034’ ^ WT ^3TTI^, :__ 

(i) ^ ^ n8TT fw 3ik Tiwqinl^ vn^ trtot ^ ^m3?ft afk 37 ^^ 37 k 37f^ 

•VKlSHi ^ - 5 ^ 

(ii) ?h 4 3fd^#fi'^RiFT 3rfT^ fen t 34 t' 5:|F 31^ 3TN 4f 

(iii) 5^4 qiT^d f^fJ^^C^JlI; 

(iv) Pi4^!ch ^ ^ ^ ^fsftfkcr ^ 1 

aic!iR~5 
^ aih* ^ 

52. "CT sftr FI P=iPi^hT ^ ^ 3TtTf^ TF4 4 cR 3fk «r4, 3Tp«q^ ^ ch4TjKl 

^ ^ ”4 ^ ^ in^ ^ 37^^ «bi4fsq« TM ^ ^kH ^ ^ ^ 1 

53 . aik ^ iOTn<n^.— 37 k 

fRF^ ■^lil.JII : 

^ ^ ^ 3TP^7^ ^ 17 ^ ^ ^ t eft ^ k?H 3fk ^ 

M4-^Pd ^ cTRI^ k W^cT i\ ^nk4 : 

■^T?' 3fk 1^ 37f?^^ 77T <^4qKl ^ 4f ^ ^Sfl# t kt k?R 3^ ^ ^ MV^I^eidT cTRk§ k 

^ ■^jfrkk Tjr^ ikdt ^ I 

54. ^m^rigi.—1%kt kdHHH 4f kcR^, 4dHHM ^ Tr 4^ WT7 ^ ^ 37r4^ 3Tcif?7 -q^ 

kkrt, ^ kkt 3 t^«7 whtt=t ^ ^ ^ : 

37f«mnk'qT q^kqiO T7m^ 378717 f^,ksrak^37MTi,^'^^^cTkt7I^ «27PTl^f%^,'^k?R^ 

I 

3T«ZrRI-6 

a^k ^ 

55. ir^Wmf ^ ^*4f ^ 37 gt 4H, arf^f^ -m ch4^Kl fk HPdP^d 37 ^ ^ ^ 

fdXT; ■qra '^, 3T87fci;:— 

(^) 37T^>fFT^^^ 

(■ 75 ) P7VlmP*7TO^^ 

(^) kkTTk^^^ 

Cq) 

(■^) i^^lq 371471^4^1 ^^45^ afk ^4<il 
(^) 37^ ^ 

(^) Pfgcq 3fcj«t5i^i 

56. ^%n^nft^-qi^fMira-TO^SRr3nfsi^^3raiTnfTOft 

55 k l^ki 3 Rjr ^ ^ k i 
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57 

TOR ^ ^ ^ «lfl«5<“l ^ ^l’'!! I 

T|><f3JI TOT ’TTtr SR ; 

TR^ HR wra RRRI^ 'SR# ^ TT^R 'RI^ ^ T*R ' 

58. RF^ % RRTR 3Tt% RT ^ ■RiTRlTTORt RI RRfRKi ^ ^ RT f , RIR RR: 

SRRRT ^ 3T3^ R RlRt ftTRI RRI RTft RSIH RT ^ RT RIRR SHRH RIFI RF W* RT RT^ ^ ^ RI I 

59. PlH'glR I l ftR aiftrailf^ RT RRHlfft ■% 3I^FJ R^.—r«(i«l SlfWTt RI RR^RRI R^t RTt^ 

R^ R^' Ril RIRRfl Rlt 1 RR(RRI<tIR t I 

60. anRlftRR!^^.—(ORj^RirRRRftRTRRfHflT^RrR^R^^T^RfM^'RT l2^1#IRRRTt3TlRmRRT 

^■^•il ^ RRRR ^ : 

RR5 TO RRR TO 1^ 3TfRRf aRRrf^ 1^ R^' # RR TORt t : 

RRg RF ^ 1^ ^ 1?^ ^ RTO SIRRRTl Rl^ M aftr T^'Rit ^ ^ ^ R^'Ri'^ TOIRI % TO R^ai^rf^ 

RTOT 'SF % RlfRR' F^ to; I 

(2) 1^3rfTO^^RIRR^TO^RftRTOt^^RTOR^R^^IR5T^TO^RITO^RIR^1TORR;f^Rft 

RT TOITO^ **3^ ^ ' 

(3) (R>) iTOil3TfTOlt^TOR'^f^^^R4-^fTO^HTIR^'RftR^3TOftR^l?^3TO^R^'^'RtTOlRft 

3TT^ ^nxJTftl 

(.13) i^RR^TOt^TOR■^ff^^^cteTR^■^'TO^5'RR^'^R^ TOmRRT^RftjMRRiRI^^RT 

rIrrI RTt 1?^ MRRic i d tol RT TTOn f I RF #Tlt RTt f¥^-62 ■^' IrIrI^ RIR RtRI^ R^ 

(4) (3) ^ ^ r^qj^ 3^|=bR^ 64 

^ 31T^7fFT^ Wm 65 3T#T 31^ ^ Wm 66 ^ ^ ^ 

^ ^ ^ ^ 

61. PciVlMli^^ •^^.—(1) 3TP^TO^ ^ \ \ ^‘mP^io 

^ TO ^ : 

■q^ "to ^ rqj!;l'4lP^'+>K ^ ^ ^STftnft I 

(2) 5tP^I^ ^ 1^ ^ W7 3TtT^ OT 3lf^ ^ ^ ^ ^ ^ 

l^^hrPq^ ^ TO #TT I 

(3 ) P=(Vl^ i r ^^r^ ^ <=h4^i<t ^ ^ ^ ^ mP^cHP^™ ^ ^?TOK #n I 

(4) 31 1989 180 3|k 1 TO^, 1990 ^ 240 

^ PcJVl'^lfTOlK ^ TOJcft ^ I 

^<idl 3T^fS3?T I 

(6) (5) ^ 3^tTl^^^^TOlTlTO^taT^ 

^<=hdi 

^ 3nPwPt ^ ^ WTO ^ TOT t % ^ ■^‘ ^ ^ 37^^ Pd^ci^T^ 3N5^ ^ ^ 

62. ttc^ stPtoki ^ <+>4-(i^ ^ ^ ^ Pt^P^c^ 

3Tf^ -q r^for^ -q^ ^ ^ ■^' "5^^ ^ 3Tk ^5^ ^ ^ TOTft I 

(2) (^) 

^ ^ ■fer^* ^ wl ^ %TT^ ^ ^ i 


iiwrUHi 



I'm III— 
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(■5^) ^IhkI ^ r^RtiWI f3(^ 

f, ^ 1 ^ ^r^qiPit^frl ^ ^ nKl<3 'cT^ yc^ef) ^jnf th^ ^ %tt 5/2 ^ ^Tjfqj ^ 7 ^ 

^ ^ ^ ^-gZRT ^ -rp^ f TIT 1 :^ Tj?^ ^ Tj^ t ^ Tq^ ^ Tir^ 

^ 3m ^ 17RT ■^' 5/2 1^ ■^fI' ^ ^ %TRt "^TT f^^FoRl ^ %IT 

3135110 f^qi '^IliJMII 

(^) ^‘3rf€mTRt7TT4>4^Kl ^ 3T3qf^7Trfr^^37^^^^|TTRt'^^M^-^“iqz 

’’TTTT W t, 3FT^ ^=[ 1 # ^ ^ ^ ^ 'qT 'STm ^ ^ ^ 

^t^Tlf^ "qi f4Rt>OH1 ^ 3rf^et,c|fc| ] 0 ^ ^ T^ ^ 3 mR^* ^ 

^ ^ ^ Mo^ohi ^ f^^RsId ?mf ^ 3TGEI#T ^3^ - 4 ^ ^ ^ ^ ^ f 

3T«lfcj;:— 

(i) 3if^«hi0 ■qr ch4^K'l, 41 hi-0 ^ P^I^ohi ^ ^^ ^ifTcTfsq^' Wct 

: 


aiftmTRt ZIT ^TTf^ ^ ^ ^ ^ ^ ^ tt^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

'qftrrf^* w<f ^ ^ 315*# W# ^ t % #qRt ^ ^ ^ 

4*554t 3T^?q ^ ^[f^* wr ^ ^ 5 ^ 

4 ^'% 3J*iK ■4' ^hn 4 Ihk 1 ^ f^f^ToRT ^Hi^mlddi *r 4^ 4t i 

^ t 4)chi41^41 Hi^ni^iyi pT^fapHl oqq^i4] OT l^P^rHi Wq-T? ^=r4 i\ 4^ 44fT4 ^ -m 
r^rV)wi ^ Tm# ii 


(iv) mf^4^TT^3#4^^34^^^74^44?r^3^ 

t—^ Mm 4 4 M— 

1. 1 f#*^, 1987” cT^ 4^ stTm+kI ^ <?)4t^[ 0 4^ 4 Tir#r 5^ g4 4 M 20 M 4t 44# 4t ■qr f^Mrr 

l44t^ 180MiI^4f4cf4t^t I 

1 1 f4?m, 1987 4 18 3icttjq<^ 2005 ^ 3ifVchKl ■qr^H^Kl 4^4¥r^«t> 44 b; 20 M 4t cUmkI '^g4 

“qr ^ *TT5i-^nii 

3. 19 3icKjq<, 2005 4 3 #b>t 4 ■qr ^4514 smt ^4 4^ 4 '^m 18 m 4 3 t^#i ^ 4^ 4 

540 1^ 3?^^ 4 term. ti^(4ci 4t ^ 'H'=hdl 3lk cTFref *17 '^144^^ 4 *37^4 

74M4 r^f^rHI oEBTlFlt ^3n4 f^feTTT WJT-*rq 4 lJ?5d *17 ^ Wef ^ 7 i44 I 

4. 19 2005 4, *5^1 3tMi4 ^ +4^k1 M4 4^ 4 24 ^ ^ M t, ^ 90 M 4 

3T6q?# 7# ^ *5rr#T ^4 ^ 4 M 30 M 4t 3#fM 4*1T4 ^*ir?'4*TT I 

63. 3#i^^aiTir^m^q^M4 

4*1^4 347^*5m37M4^ 3M7 4t «2iB47^fT^7i^Mw4OT4M^4t^^Ti4f#^'T7HT*3rmitr" 
(2) 3TMT4^ch4^i<l4r4^4t*jn4^47m9of4T^37M4m4t7mT 
3Mi 4 47H 360 M 4 3TM M’44: 


*17*5 3TT*M^ *lf7ft«#4 4, 31^^, 4^ 4 si^qM 4 Mit 31 Mt 4 ^ 4t ^ 720 M 4t 3144 cm7 

317n«lRTJT 457 ^ Tmr t : 

"97*5 ^ ^47 f4 3if4<5>i<) ■qr ^4-014 4t ‘j^nt 41 h[(I 4 h \ h <^ 4 4^ 4 3154 ^ 4 ^4 720 M 4 

3i7rT«n7^ ^ ^ TmiT i 3ft7 4^, 4^ 3154 ^ 4^ 7m, ferMr 4 37i4 M M4 ^mr ^ 1 

^ (3)^ 7m 31 tMt4, ^ Mmf 4 4^ sb^sit -^m t ^ Mr, 3iMtt4 ^ ^tM 4 ^ 315471 31 R 

3m 4t 4 7TT«i -qr 37i4 3 # sTTir^im 457 ^ Tmr 1 1 
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(4) ^ T) %1’l ^ ^ '3^'E -• • ^ ‘P“F!T 


■'TT^ 'Snf^TcFRt ^ ^ t 1^ 3?RT’Tr^I '" 

3TT^7^ if ^ ^ t^ 3#Rn^ "qi ch^Nk! ^ Pi4:1 ^ 'R=T , 

■^rPT^fe IdR '^[^1 

64. STT^jf^raFT 3?f^1[^7ft i 

%# ^ 4)i^Nk1 # T^^ii '^r|T TO Tl 3T^ r 

I^T^jclf ^ <^I5m ^ 3TFTf^ 1^ vp: 

65. ^^.-—( 1) 1^ ■ 

3T^ 'SRJpT ^ 3T^^ ^ ^4^ 34^7^ e4wI '# WI 4t Wf4cf '>: 

^ "4^ 4^ ^ 12 W 4 3#T^ 4?Ti 

( 2 ) TRJpT ^ 3T=?T T^K ^ TiT^T TBBf t 1 n70^ 

^ •gpt ^4t 4^ ^4i 44 Tim ^ ; ^= 

i\i\\ 

(3 ) ■5RJ^ 1^, 34w4 ’?TT ^"1 t47I 3TTT ' 

' 4 tf ^ ■^TB^F ■^* I" MTO 7F^ 4 "To ^ T^BT TCT "4 tBR 37?^ T 
pHHPdPisi^ 144^ sfk ■5 b! ^ ai^N^N 4 Em ^ 344^7m 3mf4 ^ 3im4t^ : 
(ET) EBB7 ^ ^ -Jlli^^ll; 

{-&) 374b^ et cf>4N r 4 ^ nrmm ^ M4 ^ TrmE7 ^ tt' 

441 3i^4t^ ^ 4 t^ ETTfi 

66. 14^ —(1) amTrrd tie ti wdM nt-- 

■g^ 44 h ] 5 t4d ETI 3^4? ITTR pi^rq 3m^T 14^1 W TTSFcTI ■§■, 3' -ir 

ET Tm e 4 TR43 4 Hl-H rf^; 

(2) 15 frr Efl 44t 3mfN 4nH %41 ti <^4nh1 t-j ^ 
^dd ^ 4 ?r et 44tt 14mi '31 iu.*ti; 

(3) Trim tt ■fEmt srm "sbiK ^<,<4 4^ et^ EfmtBci i t 

(4) fq^ ar^ETm et ^ ^rfwft et ^Et^T ^ tTTii arm dtt: ' :■ 

(5) T[f^ pel 14 1 4 ^ 31^4 ^ 44k 14^ ar^m ^ wdj 


:i 44 it4 ei f4m^ am? 44 4 

t % ammRB Bfl 3i^ ^ e^tt 

m ^ i4b^, Nfmk 4f4t'iB, 

,■' '4 tdR 4 et 14i 444i TRT^K 4 
:4 4t 4^ 4 ^1TB741 i 
.^(^f{k{ 41 -nf^ 4t ET^4i 4 P:ttt4 
■■^'^, 44t w^ E%Bi aiiN^r ni ■5F54ki4 


>k|f(T Ti ET’-'i arr^fT^i P^mi arm 3 B>r 
a-7TTT cZ^cf^t sTO NEl^f-'sT^' T3T*B 4 

4 ^4h r^- nit '^4 T-T3|T f?kqT -vSfT t, 

! n 4 4 Nkl f TI 1 Cfck STB qrr^R cPE 


“T-q 4 'NTB^ TTDb- %Nf ETRT 34r 

4 ^ f ^ -Tpq ^ f-T ^B'fr ■tc 4 Nfr 
N ^ ':iT;5T sn aiNTS 4 ! 5 fTT ’fN TNT 

m Bi 4 4 4rT»' '^. E7 T? TNN ^ NTBT 

:; "NI HNETT; 

. T5R1 4 pNNTpdrf EFT fE/-’^! BITFT; 

■ ;■ fdET 'ETEI 4 4 RET TWi 4 t "^TEF EHT 


67 ^dST E3T c41tR?f ftET.—3if?:?^ ET Nt4et4 e 4 RRi NT El TTEt; ^ 4et 4 E TB EkEl e 4 TpEdEf 

* "N 

WEB 4 BT44 : 

■q<E| eIr 3Tf4En4 ET Et4et 4 ETt 4 eTETIET 4 RRH -RTR 4 W4 t rfl B P'- iElET EtEPnNTi ^Fi REt EmEl RE FPfl El 
EFTl En 3TfItBE4 ET EETET4 ET ETb 4 ^ TTEE pTfEET 61 4 EE-pNiTEF' ^ . . T >3T^EE]E TUNE lETiEiPD>i^ M ETl 

1te% 4 4e 441 : 

EE^ EF aik % EBT e 4^ EEpElfr^ 4 et EE 4eT 4 lEfE 4 eT 14 EF i : ■: ■ RiE T-tPeN lETlETt^TFR EF 3TEfE 

4 fElR MeER 61 4 EE-tEfEEE (4)4 31^44 Ef4#EEi 4 NTIET 4l E RJ '•': TEHT : 

EER EF 41 f4 44 et4et4 4 4ee 4 'eft 14 4ee1 4 e>ftteee 'wti A- Tntr tfhb EiT t1 f, e4 tee 
fEERTpEETR 41 3 iePe 4 Ibr 4ee S^T RE 4re 44 1 

68. 4fE3 4l 41 3 t44 4 4tr eet 4ir.-44E sTfEEnR ^4^4 41 rrpt tbrH e teie m et 

TT^ER4lEftEF4E4l374lEREE4l REET 4n pER EE ET e;E; 4 EBT TFE NT REFT T^rR 4 e4 IeTET ETl 

ti 4 i 

69. EIT WR 34t TTETm 4lr'Tr.--( 1 ) 3 tPEETt 4 ET ETEETTI t lEE ^TEET EEEER 4iT-‘ TTT^> E^ETE 

-q^^E ETPHtEE 4 ETt 41 ■^d4 EE EFEE P’E FTB I 


M»f IW»i 
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(2) ■?1T 3T^ qiH-wl ^ ^ arfifR 

70. xr^nBTTr 3^^rf^.—(i) ^ 'm %it ttt^ #tt ^ : 

('^) "q^ "qr i^’ qiTq?l ^ %tT ^ -q^ t^* qri 

(^) an^ ^ TI^ ^ ^I 

(2) wi^ : 

(■^) arf^of^ '# ffei^ "qr^ ^ ^ wr 1^’ arqf^r^ ^ ar^^, afk 

(^) n’ ^ ^ ^ ^i)^, -0:1^' ^ 3Rite ^ mT^ i 

(3) ■q^w^q qi aqroq^ ^ ■<?)'4 ^k1 ^'m q«nq tr tqrcit ^ ar^^iR # ^ ^ 

'qfrcTf^^rqr qrn "qr^ Ti’qr i 

(4) aifeRt -qi -4 3T^ qwn ^ WIT ^ ^ 1^RT^ ^ 3T^ig^ ^3TT qj ^ fW 

; 

■qr^ ^^«bi arqgl^ 1 ^ qrq ^ arq^q# ■qfl qnqqi 'qqnF^ ■4’ infLHfdd ^ ■^jtTqjfti 

(5) fq^ 3Tfq^ qr^-qw^ arqfq ai^ ^ qf^_ 

(i) wwq qsqiqT 4 ?q^ 

wft Fq ^ t, Wf qr qq ti 

(iii) -qqiwq q-Tqr^ 1 ^'^ ar^q qq 

(iv) qqrqi'ciTq "aq^ 'wqrf qr qrqqqifqTqq qr YiBqt qrijF "qT q’JKmRHqii fwq qr thr qr t^’ ‘t’l 

arsqrq 7 
qrafhjf 

71. ^qr '^iVi’i.—( 1 ) ^ arfqqqql qr qrcNrqt fqrqr^ qfqtq frfq af^ qqfH ^qqq arfqfqqq’, 

^952 (1952 ^ l9)'q>8T'f1¥^1wsfri^ qT^T^^^#t,fqfqqqq?qqq^a^ 

afiT '1^ OT Mq "4 f^Frqr wcTT am^H "aq^r arnqfqqq ^ ^ ar^qrR "^Wr 1 

(2) C^) =h4^Kl fqfq afk arfqfwr, 1952 ( 1952 ^ 19 ) ^ -aq^’qt* ^ aRFf^ 3 ti4 

arfw^ qr qrwt, ^ arfqf^qfft TO''6qT" ot Wf TTtort'qTTqqtq ^^^^qrqTOOT 
qR'4qKl ^ q^, 1995 ^ w4i‘ m Ynfm #1 1 
(■ 3 ^) ^ 31^ 16 qqi^, 1995 ^ qqi^ 1 

72. :3iR[R_(i) arfwqt qi 4^4 t^i<I 3wt qm arM^qq, 1972 ( 1972 ^ 39 ) ^'aq^'^fqrwfMwr ( 2 ) ^ 

oT^qiR, qfr 4t 3?fer 1 ^, qfw qm #n i 

( 2 ) arf^q^n^ ^ qrq^i fwl^rfeci tWqqi q ^aq^oq ^ 1^ qrq ^ ;— 

(qr) -^qilqffqqq, 

(^) 

(q) ^qft 14:7iqqcTi qq Mqi<^ qw? ■fer ^ ar^qrtqci fqfe^r^i arfq^q^ qqpqqq ^ ar^qiR 3 tt 4 ^ 
aqq^q qr 

(q) !0 q4 fqr^ ^ ^ qrqq ^ q?qici wT-qq qq, qr 

(^) qq? q 4 qfl qc^i ^ ^ trii qr^if^i a?^ iqFjqTt qqqq '4^1 ■qwifqi qq : 

qq^ w^fR ^ q^Tqq qr-^q ^ qqqtT q wiq qrf^ q^r qrwqq q^’ %qT WR Ir^ft qiqqTf ^qqi 

oq? q^ qjqrqiq ^trui ^ tq#:T -grlq ^ ! 

(3) arfqqqq^ qi q4 qq^iq '^fc qrlqT itc^ q4 qrt "^qr arqqr w "4 arTqq^ qrq qrqr 

"qq '4qq qw OTI ^ arf^qq^Tq 15 q#^ qq '^q ^ ar^qqtq : 
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[Wm 18 ^‘] 

afk xftTOT 

.■ErrWTOT/TOt^%^f'.^ 3lfTOf^ ^ ^ " 4^ 1 (1 ^ 

^ ^ SKT mftcT TOf^ ^ '551^ 3T^te ^ 'Hc^^fTO ^81T ^T^frR ^ i dcl l ^ 

f^^llRd afk ”<171 I 

371^ ^i^rnr TOT/^ t ^ ^ ^ ^ ^ ^ TH^ ^ Tn^T ^ ^ ^ oqf^ 

^ ^ ^ ^ T^* ^ ”3^ %TT ^ 3JT^ ^Eff^ ^ ^ ^ ^ ^ ^ ^ ^ 

B?7%r ^ ^ ^ %7 37^ ^7 ^ 71^ *3^ ^ 37fTO7 ^ ITT r c ^4 s^ ^ r^47^ 

3^k ^ ^ ^ ^ ^ TT^'tft ITT ^ ^ ^ 1^*7 ^ ^ TTTc^ 1^ oqf^ ^ IRT M^ ^ 

^ 37^511 IT^ ^^MI/cb^jR 1 

TOfT577 :. 

:... 

TOTH :. 

^ TTH^ ^^rfTTl— 

■^HTH r. 

TOUH :.*. 


7TO :•' 
cTTTte : 

^Vl^ 3 
[Wm 73 ^*] 

37fsraT7T ^ y)*i|U|| 


7TO :. 

cTTte :. 

.■^'^^■^f^T^f^^TOTTl^HtW'^TTm/TOt'^fe. (7TO) 

.(■f^)T^^HHT77t I 

1. WT ”471 liFT ^«TTH i I 


HT 


7TO TO 7TO ^ ^ THH 

(f^).. 

feu TO t I 


'‘(TOH) 

(TTO) 


37H^ 37fHm77 


FHTT^ ' 
■^TO : 

TOTTH 37k fH^fe ^ y<j)Ri : • 
f'l^fe rIKiTsI : ‘ 


cTT^ H "^tTZ ^ I 


kt. ■^. 7TTO 7IH, 37?IT^ 
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THE GAZETTE OF INDIA : EXTRAORDINARY _ 

SAPTAGIRI GRAMEENA BANK 
NOTIFICATION 

Chittor, the 18th October, 2010 

Saptagiri Grameena Bank (Officers and Employees) Service Regulations, 2010 

CHAPTER-I 
PRELIMINARY 

1. Short title, commencement and application. —(1) These regulations may be called the Saptagiri Grameena 
Bank (Officers and Employees) Service Regulations, 2010, 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions. —(1) In these regulations, unless the context otherwise requires,— 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means Saptagiri Grameena Bank established under sub-section (i) of Section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in charge of the branch of the Bank: 

(f) “Calendar Year” means the period commencing from the 1st day of January' of the year and ending wuh the 
31 St day of December of such year; 

(g) -Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect oi 
employee; 

(h) “Duty” includes,— 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

(j) “Employee” means an employee of the Bank as classified under clauses lb) and (c) of sub-regulation (1) ol 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer oi 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(l) “Officer” means an officer of the Bank as classified under clause (a) of sifo-regulation (1) ot regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any part of the emoluments which may specifically be dassihed as pay under these rcgulaiioiis; 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the “Indian Bank”. 

(2) Words and expressions used herein and not defined but defined in tne Act have the same meaning as 
assigned to them in the Act. 
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CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees.—(1) The officers and employees of the Bank shall be classified as 

follows, namely:— 

(a) Group ‘A’ - Officer 

Junior Management 

(i) Scale I (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (ChiefManager) 

(v) Scale V (Assistant General Manager) 

Explanation : For the purposes of these regulations, the Chairman may designate the officer, as Branch 

Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale 

of the officer, 

(b) Group ‘B’—Office Assistants (Multipurpose). 

(c) Group ‘C’—Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees.—Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank’s service.—(1) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification.—No officer or employee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Schedule-I. 

6. Scale of Pay and Allowances.—The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central 
Government from time to time, under sub-section (I) of Section 17 of the Act. 

7. Commencement of service.—Service of a person appointed in the Bank shall commence on the working day 
on which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him : 
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Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation.— (1) An officer directly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed Group ‘B’ or Group ‘C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C’ promoted to a post in Group ‘B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent oi'extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation.—(I) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group ‘B’ to Scale I of Group ‘A’ or from Group ‘C’ to Group 
‘B’, he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice.— (D (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be,— 

(i) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 
Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation : For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 
against an officer or employee if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceeding should not be instituted against him until final order are passed by the Competent Authority. 

11. Superannuation and Retirement.—(1) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 5 5 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof; 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 


Hif 
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Explanation : For the purposes of this regulation, the officer or employee,— 

(t) whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, 
shall retire on the last day of that month. 

CHAPTER-ffl 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service.—^The Bank shall maintain the service record of an officer or employee, as the case n.ay be, 
and shall keep at such place or places and in such form and shall contain such information as the Board may, fi’om time to 
time, specify in this behalf. 

13. Seniority.—(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre 
of officer or employee and category-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(4) The inter-se seniority of the erstwhile F ield Officers or Accountants vis-a-vis the Branch Managers who were 
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th April, 1980 are adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank Junior to all the then existing Branch 
Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing ^ 

immediately prior to the Government letter No. 11 -3/90-RRB (I), dated 22nd February, 1991 shall remain the same. I 

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 

reckoned with reference to the rank allotted to them at the time of their selection : j 

;T 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 1 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion.—^AIl promotions shall be made at the discretion of the Bank and no officer or employee shall claim 
as a matter of right to be promoted to any post or cadre : 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules ffamea oy 
the Central Government in terms of Section 29 of die Act. 

15. Reversion.—An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 
liable to be reverted without notice at any time where he is so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service of an officer and employee.—Every officer or employee shall be a whole time officer or 
employee and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such 
place as he may from time to time be directed by any person or persons under whose Jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer.—Every officer shall perform such duties and actions as may be necessary in tin ; ^ t f 
need to ensure the carrying out of the normal work of the Bank every day including securing access to the office premises 
or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records 

and such other matters relating to the business of the Bank. ^ 




26 


[Part III— Sec 4] 


THE GAZETTE OF INDIA: EXTRAORDINARY 


18. Liability to abide by the regulations and orders.— Every officer or employee shall conform to and abide by 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted. 

19. Obligation to maintain secrecy, —Every officer or employee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the Judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-II. 

20. Obligation to Promote the Bank’s interest— Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc.— (1) No officer or employee shall, except with the previous sanction of 
the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper 
or any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any ofllcia! matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literaiy, artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business.—No officer 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such wo’ i; if so directed by the Competent 
Authority. 

Explanation : For the purposes of this regulation,— 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 
or owns or manages insurance agency or commission agency, 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this regulation, 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to be 
registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any cooperative society 
for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force or of a 
literary, scientific or charitable society registered under the Societies Registration Act, 1860 (21 of 1860) or any corresponding 
law for the time being in force, 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission or be late in attendance.—(1) An otTiccr or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 
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(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competent Authority may impose : 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24. Absence from station .—No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer In-charge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/Officer In-charge of the Bank. 

25. Prohibition to accept gifts and dowry. —(1) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him, 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act, 
1961 (28 of 1961). 

26. Speculation in stocks, shares, etc. —^An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description: 

Provided that nothing in ftiis regulation shah be deemed to prohibit an officer or employee from making a bona fide 
investment of his own ftind in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares ar securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investmeats.—(1) No officer or employee .shaft, in his mdividu 
capacity,— 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not, having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free>of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a 
member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
position half yearly on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify 
his position. 
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Explanation ; For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt; 

® if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 

28» Movable, Immovableand valuable property.—(1) Every officer on his first appointment shall submit a return 
of his assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement 
of these regulations shall submit a return within three months from the date of commencement of these regulations. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of every 
year before 30th April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
dependent member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs. 25,000: 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is :— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
time by general or special order, require an officer or employee to furnish, within a period as specified in that order, a full and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired, 

29. Restrictions regarding marriage.—(1) (i) No officer or employee shall enter into, or contract, a marriage 
with a person having a spouse living; 

(u) No officer or employee, having a spouse living shall enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 
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30. Ofnceroremployeearrestedfordebtoronacriniinalchargc.-{1) Anofficeroremployeewhoisarrested 

tor debt or on a criminal charge or detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct : 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified m regulation 46. 

(7) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his 
pay ^d allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee,— 

(0 is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 

detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
m his detention. ® 


(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 
39 if he is commi^d to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 


(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
IS set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) ^ere the absence of an officer or employee from duty is without leave or his overstay is due to his having 
^n aiTCSted for debt or on crimmal charge or to his having been detained in pursuance of any law for the time being in 
forw, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 

as havmg absented himself without leave or as the case may be, overstayed otherwise than under circumstances 


ProWWttonagaiiistparticipatioii in politics and contesting elections.—No officer or employee shall take 

^ m politics or m any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Panshad, District Board or any other local body. ^ 

.h ';;®''‘“‘""ff“*‘J®‘“‘"*«*'^'"«»soclaUon$,strikes,efc.-(l) No officer, who is not a workman within 

the meaning of the Industnal Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
wim any trade union of the employees of the Bank who are workmen within the meaning of the Act or a 
federation of such trade unions; 

(b) resort to or in any way abet, any fonn of strike or participate in any violent, unseemly or indecent 
demonstration m connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

I .• n !° “ ®"’P'®y*® officiates in a grade or post, which is not a grade or post of a workmen, this 

regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) 1^0 etiPloyeeshalljoin or continue to be a member ofan association, the objects or activities of which are 

prejudicid to the mterest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Greeevidence.—(I) No officer or employee shall, except with the previous approval ofthe Competent Authority 

give evidence m connection with any enquiry conducted by any person, committee or authority. 

.. T'®".“'^®'^™''®"’®*‘’®““'®”'®‘'“"‘'®"“'’-'^8“'»*i°"(')>''“office'-oremployeegivingsuchevidence 

shall criticize the policy or any action ofthe Government of India or State Government or the Bank. 
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34. Function in honour of officer or employee,-(l) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee ; 

Provided that nothing in this sub-regulation shall apply to,— 

(1) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 

recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment, 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing.—No officer or employee shall brmg or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions.—No officer or employee shall, except with the previous sanction of the Competent Authorit>s 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials.—An officer or employee shall, 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation, “public place”, means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment.—No officer or employee shall commit any act which amounts to sexual harassment of 

women at workplace. 

Explanation ; For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties.—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely, 

1. Officers: 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; 

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in lime scale of pay for a period not exceeding two years without cumulative 
effect; 
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(b) Major Penalties: 

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation, the following shall not amount to be a penalty, namely,— 

(i) withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing,— 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(u) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice and statement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard : 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself; 

Provided further that no enquiry shall be made, if,— 

(0 the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 
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2. Employees: 

(a) Minor Penalties: 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months. 

(b) Major Penalties: 

(i) fme; 

(u) withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage up to a maximum period of two years in case the staff has 
reached the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 
Provided further that an enquiry need not be held if,— 

(i) the misconduct is such that even if proved, the Bank dots not intend to impose punishment of 
removal or dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

40. Waiver of the procedure.—The requirements of regulation 39 may be waived by the Competent Authority,— 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 

writing and placed before the Board. 

41. Delegation of the power to enquire.—The Competent Authority may, by general or special order in writing, 
delegate to,— 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39 : 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.— Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.—Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guil^ of corrupt practices, namely,— 
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(a) where it is alleged that an officer or employee is possessed of disproportiraiate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of flie allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima- 
facie case of instituting disciplinary proceeding against the officer or employee, he may send the investigation 
report to the Central Vigilance Cormnission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the officer 
or employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who maybe nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority; 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to 
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39; 

(0 The Competent Authority shall, after considering the advice of the Central Vigilance Conmiission, impose the 
penalty. 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive, 

44. Restriction on engagement of a Legal Practitioner.—For the purposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement.—(1) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final 
orders thereon. 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings 
are concluded and final order is passed in respect thereof 

(4) The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident rund 
(CPF). 

Explanation : For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave anu 
Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the Compe ent 
Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension.—An officer or employee may be placed under suspension by the Competent Authority and 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely,— 

1. in case of an Officer: 

(A) Basic Pay 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the officer was drawing 
on the date prior to the date of suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period,— 

(a) where the enquiry is held departmental ly by the Bank, one-half ( 1 12) of the basic pay the officer was 
drawing on the date prior of the date of suspension; 
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(b) where the enquiry is held by an outside agency, one-third (1/3) of the basic pay for the next three 
months and one-half (1/2) of the remaining period of suspension. 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of officers. 

2. Employee: 

(A) Basic Pay: 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquiry is held departmentally by the Bank, one-half (1 12) of the basic pay, the employee 
was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiiy' is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, full pay shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative(s). 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation ; 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no, subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance.— All compulsory deductions and all instalments towards repayment 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
officer or employee. 

48. Treatment of suspension period and allied matters. —(1) The Competent Authority may, while imposing 
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal.—(1) An officer or employee may prefer an appeal against any order passed under these 
regulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the dale of receipt of such 
order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal. 

50. Appellate authority. —An appeal shall lie before,— 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal.—Every appeal shall comply with the following requirements; namely,— 

(i) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage: 

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself; 

(iii) it shall specify the relief desired; 

(iv) it shall not be addressed to Director personally. 
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CHAPTER-V 

PAY AND AULOWANCES 

52. When accrue and payable.—Subject to the provisions of these regulations, pay and allowances shall accrue 
from the commencement of the service of an officer or employee and shall become payable on the last working day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases.—Pay and allowances shall cease to accrue as soon as an officer or 
employee ceases to be in service : 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal: 

Provided ftuther that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments.—^In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it fells due 
irrespective of the actual date of its accrual. 

CHAPTER-VI 

LEAVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave. 

(0 Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave.—The Competent Authority or any ofeer officer auilicrized by him in 
his behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave.—(1) Leave cannot he claimed as a matter 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on 
leave to join in his duty in the Bank: 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave.—An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension.—No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave.—(1) An o?Mcer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year: 

Provided that not more than four days casual leave may be availed of at any one time : 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
pro rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year in respect of an officer; 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 
regulation 62; 





36 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III —Sec. 4] 


(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause 

(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66. 

61. Privilege leave.—(1) An officer or employee shall be eligible for privilege leave computed at one day for every 
11 days of service on duty : 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his service. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to foil emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31st December, 1989 for an aggregate period up to 180 days and 
from 1 St January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refosed without assigning 
any reason : 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additional sick leave.—(1) The sick leave or medical leave account of every officer or em¬ 
ployee shall be credited with medical leave in advance, in two instalments of fifteen days each on the first day of January 
and July of eveiy calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from serv ice or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non’ in a 
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of‘dies 
non’ subject to a maximum of ten days: 

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely:— 

(0 An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose; 

(ii) The sick or medical leave shall be granted on pro rata basis during the first year of service; 

(hi) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 

Explanation : For the purposes of this regulation,— 

1. Till the 1 si day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 
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2 From the 1st day of September, 1987 till October 18,2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service. 

3. From October 19,2005, an officer or en^Ioyee shall be eligible for 3 0 days of sick or medical leave for each 
completed year of s^rice subject to a maximum of 18 month during the entire service and such leave can be 
accumulated up to a period of540 days during the entire service and may be availed of only on production of 
medical certificate issued 1^ a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated 
by it at its cost. 

4. From October 19,2005, where an officer or an ^loyee who has completed 24 years of service shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave.--<]) Extraordinary leave nuQ^ be granted to an officer or employee when no other leave 
is due to him and vdien having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the er^tire period of his service: 

Provided that in the exceptiorud circumstances, the Chairnian may, with the approval of Board, grant extraordinary 
leave up to a total period of720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinaiy leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee. 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinaiy leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinaiy 
leave would count for increment. 

64. Special Casual Leave and Special Leave.—An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, fiunily plaiming, defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. 

65. Maternity Leave.—<1) Leave up to a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely:— 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave.—(1) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for child birth, i.e., upto 15 days before, 
or upto six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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57, Lapse of Leave.—^All leave shall lapse on the death of an officer or employee or if he ceases to be in the service 
of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61: 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of 
regulation 61: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of Leave Address to the Bank.—An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Lcave.-< 1) The first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time.— < 1) A officer or employee shall be eligible for joining time on one occasion to enable him,— 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be el igible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,— 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 

CHAPTER-VM 

miscellaneous 

71. Provident Fund and Pension.—(1) An officer or employee who has completed continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 

1995 framed by the Central Government in exercise of the powers conferred by Section 6 A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity.—(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank, 
or 
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(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 month’s pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
average of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 
12 months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile.—(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank 
in Schedule-Ill and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bonafide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. T ransferability.—(1) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 

be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization.—The service of an officer or employee 
may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board: 

Provided that the service of an officer or employee may not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations.—^The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings.—(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be 
deemed to have been made or taken under the provisions of these regulations. 

SCHEDULB-I 
[See regulation i(4)(//)] 

DECLARATION OF MARITAL STATUS 

1, Shri/Smt./Kum.s/o w/o d/o.declare as under; 

(0 That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. I may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: 

2. I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE-n 

(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

j .do hereby declare that 1 will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the..Bank and which properly 

relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relatin'g to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me 

Signature: 

Name in lull: 

Designation: 

Signature: 

Name in full: 

Designation: 

Place 
Date: 

SCHEDULE-HI 
(See regulation 73) 

DECLARATION OF DOMICILE 

Place 
Date 

1, the undersigned having been appointed in the service of the .. 
declare !.(Place) in.(District) as my place of domicile. 

1. *The above is my place of birth, 
or 

♦The above is not my place of birth. My place of birth is.(Place) in.... 

been declared as my place of domicile for the reasons given below : 


Bank hereby 


(District) but..(Place) has 


♦Strike out whichever is not applicable. 


Signature 
Name in full 
Designation and 
Nature of appointment 
Date of appointment 


V. V. RAMANA RAO, Chairman 
[ADVT. lll/4/90/l0-Exty.] 
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